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CAREER ORIENTED CURRICULUM OF THE 
DISTRICT OF COLUMBIA SCHOOL SYSTEM 



WEDNESDAY, MAY 11. 1983 

US, Senate. 
Subcommittee on Goveiixmental Efficiency 

AND the DiSTKICT OF COLUMBIA. 

Committee on Governmental Affairs. 

Washingtoriy D.C. 
The subcommittee met. pursuant to notice^ at 10:10 a-m<, in room 
SD-124, Dirksen Senate OfTlce Building, Senator Charles McC, Ma- 
thias, Jr, (chairman of the subcommittee) presiding. 

Staff present: Sandi Muschette, chief clerk; and William C, Leon- 
ardo staff director. 

OPENING statement OF SEKATOR MATHIAS 

Senator Mathias, The committee will come to order. 
This morning, the Subcommittee on Governmental Efficiency 
and the District of Columbia will hear testimony on various aspects 
of the career oriented curriculum of the District of Columbia public 
schools, 

I might say that this he,iring has both a godfather and a god- 
mothen The godmother is my wife who has been very much inter- 
ested in the school system in the District of Columbia and who has 
had a concern that there be adequate support for the system and 
who called my attention to an article written by the godfather* who 
happens to be Jack Javits, former Senator Jacob K Javits of New 
York, He wrote a column for the Washington Post which appeared 
on Monday. February 14, 1983 and which mentions what he called 
a notable example of the District of Columbia public school system 
in establishing a program which provides for the participation of 
business firms in innovative pro-ams of education and training. 

So, the godfather is Jack Javits, and the godmother is my wife, 
Ann Mathias, 

Of course, the focus of the hearing is on the fact that the N^i- 
tion's Capitol, like many other parts of the country, has been 
plagued in recent years by higher than average levels of onemploy- 
ment This problem, while faced by diverse segments of our popula- 
tion, is particularly tragic among young people. 

Part of the problem of youth unemployment, certainly not all of 
it but a mgjor part of it, can be contributed to a lack of preparation 
for the job and career opportunities that actually exist in the econ- 
omy but which they can*t take advantage of. 
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So. the qut*slion rcnWy is what to do about it. The District of Co- 
lumbia public school system ha.s* in cooperation with several corpo- 
rations, established a school curriculum which provides students an 
opportunity for exposure to specific career training, as well as ori- 
entation to the workplace at which they may later find themselves. 

This hearing is an opportunity to explore the framework of this 
school within a school as well as the public-private partnership 
that is crucial to making the program a success. 

The recently issued report of the National Commission on Excel- 
lence in Education called the voluntary efforts of business and 
others to cooperate and strengthen educational programs one of 
the essential raw materials needed to reform the educational 
system. 

This morning we will hear about one local effort to refine the 
raw materials; into a potentially valuable finished product. 

I think it is only fair to take note of the fact that it is still in its 
infancy and it hasn't been around very long. So it is still somewhat 
experimental. However, the career oriented curriculum developed 
by the D.C. public schools may well hold a lesson for the whole 
Nation. 

As an introduction to the hearing* I am going to make a part of 
the record Senator Javlts* article in the Washington Post on Febru- 
ary 14. 

[Senator Javits' article follows:] 

(Knim ihr Wjishjn)^on fNi».t. Kfl> 14. ^'Jf<■^ 

Jobs: What We Can Do 
\By Jacob K. Javits) 

I heard a preacher on televison the other day say that he was frustrated and an* 
gered by the fact that we have 12 million unemployed— and that this ^*os not only 
uneconomic but immoral. I ap'ee. and there are very definite measures that can be 
taken and should be taken now* so that education and training may supplant idle- 
ness. 

Unemployment compensation is the Hrst consideration. Today it covers less than 
half of tne number of unemployed. The remainder have used up their unemptoy* 
meat beneiltii or are not eli^nble for unemployment compensation. In the decade of 
the *70s. I handled the unemployment compensation bills on the floor of the U.S. 
Senate as a senator from New York and the ranking Republican member of the 
Senate Labor Committee. 

I; was a fundamental tenet of the legislation at that time that we should keep 
people off the welfare rolls as a matter of morale and di^jnity for the individual. 
This is the way it should continue to be* and the 6.Vweek limit which we then estab* 
tished should continue today. This would require an extension of the federal aspect 
of unemployment compensation accordingly. 

But the problem of idleness is the other side of this coin. For I remember the deep 
pot^ancy and the regret I felt in handUng these unemployment compensation bills 
^which f^nerally had a price tag of S20 billion per annum! and realized that they 
were going to pay for idleness while seekirig **smtable employment'* that was rot 
there to be found, rather than to consolidate and upgrade the education and skills 
of the unemployed worker ^A^ho was unemployed because of economic conditions and 
through no fault of his own. 

It is hard to realize in the United Stales of 19S3 that 20 percent of Americfra are 
unable to read* write or calculate ^t a high enough level to get and hold a Job in the 
contemporary market and are* in effect, functionally illiterate. 

It is hard to realize that some 50 million American adults have not had an educa* 
tion beyond the primary school level and have neither a high school diploma nor 
the eqnivalent of three years of high school education. 

Similarly^ it i$ hard to realize the extent of worker displacement in autos and 
steely where the United States has fallen behind in the world competition. Hundreds 
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>tnck iTidu>tri*'> rnu>r Jm* n'n;*wi*ii I'r \iu\** thcMT sktll?i u(JUi:id^'d, h i^; ^-siimiiK^d iVmi 
cjut cif work LiUT in ihi> di^cMtlf mI ihr hiilf \vh»>rn could fmd w^>rk with rnod- 

ttU'iiT lt*v*'| ?ihimld Jin .uni*n<JnH'iit Xn th^' Imcmploymrnr C oni pons: ii ion Liw rt- 
quirini: iht* worker ^tnly tu ^*(*k **suJTHbl<' t*mplc*ymt'iit" hm also to s<H.*k ">uii- 
tibh' ujmrudinL; of ^^iut;it inn Lmd uJ >kiU?i ' In i*rd*T ti* i-un^U- >tich u r**cjuin*nxt'ni to 
bt* prJiCHt'iiL It will \h- i*>i^'nTi;il ti» m**' lh:il t.'it iliMr> n*r ;jciuli t-^JuL'aljim and irainintl 
art' av;ijLj>|cv Tiu* acliiijni>t Till ii>ii ^n'U^'v^*> rlii> ran ctt\i\<- Jn>in thr privaU' cnUTprist* 
sy>U'm ahmr. buT 1 brlic»\*» ihar to b.* rlTtsriivt*. a joint <*nVirt with ^;cjvrrnmt*nl is 
Vit:iL 

Fn>/ii thr pri\*:nt^ stvtor, tht' j>;jtt*'rn is iiimtdy t*slahli>h*if ihnyuuh rht' Pnvjitt' 
lndii>ir\ t\>unL'iI> il*l("si t*>t;*bli>ihcd in l^^T^ :ind ihro(ji:li ihf impU^menUuion of ih<* 
Job Training Panm^rshif^ Aci o( \iy>2. Bui in iht* cowmmeniaJ Mtior. much rc- 
inain> lo i^- *1onr. Om* iif tiu* mtRit pnumsin^ awuurs is iht' Nnk^i^t' bt'iwt*<»n priv^jU' 
husint*s> at Iht- \iti.\d U-\t^} and xht^ [vublk' :i\id S(S.vjnd^iry soh<)oJ systt»ms irndudrnK 
ibe pro(>i*r pariiL'it>;tr»iri c>f j>riv;)tf and n^li^jous scb<>i*ls i>n ;* st^cuxHan basisK 

Hort' ihero is an availahlr pattern that nt.H»ds tc* b»' ;»pproprint<Oy us^'d. Th** jiat- 
trrn is found in iho Cnniprrht^nsiw Employment and Tr;iininj; of ihi' *7<»s 
iC'frrA> whioh tnt*ludi*d xhc Javit>-flumphrt'y ptrcvnt educai ion » work wi^aside. 
This fra*)in% u hic^h was n^p^'aled in iho block cram of lUv- Job Trairiinif Partnership 
Act. provide*] luivj^; 10 ust'tl to support joint priv;ite indusirv'school agency eduga* 
tion iratnin^^ pr<Ji;r;*ms, Tht'SL* programs could fund, for t'xample. cooperation in 
plants and office'?' to provide* praciic;il exporivnce in both eduouiion and skill up- 
i^radin*;. With ra^^» I'xtvptions. tht' schools of today do not invite the active partigi" 
pation of U*oal busin<*>s<'>. but iW colLjlv>ration of privatt* basines^s with ^'ducation 
would rt^prest^nt a trt^mi^ndous i>pportuniiy for both. 

Indet'ti. ihi> has b**vn trit'd yt*ry sutvessfully in parts of the country, A nota- 
ble exami>k' is in thi' District of Coiumbi:i public >chool s>>"t^»m where Superintend' 
t'nt Kioretla McK .*n/ie has s<>Ui;ht and obtained the piirlicipation of business firms 
in the eiitablishmf-nt of innovjitive programs^ She ha>' reco^:ni/ed that employers are 
;i vit:il part of the local commutiity responsible for education. Her example could be 
a model for the whole country, and the federal government should act to encourai^e 
it. And let us remember that we are not talkin^r about additional monev. They nte* 
es.s;irj' money could be set aside from funds appropriated for implemenurtion of the 
role of Private Industry C ouncils under the Job Trainin^r Partnership Act, 

Rt»cent legislative proposals to permit a portion of unemployment compensation 
proceeds to be used for a job training voucher should be extended to include educi*- 
tion. 

Finally. I believe \\ component of public :^rvice jobs is also a necessary aspect of 
(governmental action to meet the critical unemployment problem. The pattern of the 
Emer^rency Emplcyment Act of IJJTl and of the Public Service Employment Pro- 
fjram of the late T^h? under which we provided funds for 725.0^)0 jobs in l^t < com* 
mend them.*ielves stroni;ly as an element of m^^etins the present crisis. Public serv* 
ice employment jrivet; at least \m npportunity for on-the*job traintJ;;; for uneiriployed 
people who have already undertaken some trriininj;. It is also a profjram \vhich it is 
estimated could employ thousands within days, the machinery having been so 
well established durin^j the It is a fact. too. that the compensation invoK'ed is 
roughly equivalent to unemployment compensation and makes the financial aspect 
self-canceIlin(T. 

Con^:ress .'^hould have a jobs bill that deab intelltfrently with these aspects of the 
traj;edy of unemployment. !t is time for courafje and resoJution in Ctintiressi and I 
beliet^e from my own y*'a^s experience in the House and Senate that these quali* 
ties are there to be called upon. 



Senator Mathias. Our first witness will be Mrs. Floretta D. 
McKenzie, the superintendent of schools of the District of Colum- 
bia. 




TKSTIMONV \}y J r.iHtKITA JK McKKN/IK, SrPKKJNTKNl>KNT OK 

sninDLS. ( iiiKK sT.vi K sriinoL orru kk, i>istkht of (o- 

Ms. Mf^KKN/JK. Mr. Chairman. Cir^i k-l mo thunk you and Mrs. 
Mnfhias lor ynur continued interest and ^^upport of the D.C. public 
kywr Th^' v<L*ars. \W iwk* vt-ry pleased thai Mrs^ Mathias con- 
ThiUf^; h<sv wry active v/ork with our >ucce>>fu! volunteer profrram. 
Opera; ii^fi KtNCtJt', 

Today 1 wtnHd lik^' lo share with you what we believe is a rela* 
Mvely jit^w venture and one with tremendous potential for improv- 
ing pahlie cdueiuiun: that is. our piirtnership*? wiih national and 
loeai ^■orf)orations. trade associations, and foundations who are 
working' with us to improve the quality of education for the young 
;;e<»f^!c of ihe District of Columbia. 

I fiiu-e profxtred ;t statement, hut I am ^oing to hi^hii^ht some of 
the salient [)uints in tlie te^^Umony and subtnit the complete state- 
au^nt for the record. 

Srnator MAT>iiAs. Without objection, a copy of your entire pre- 
fjart^l -ralernenf wifl entered in the record. 

M>. MtKk.s/.ik. We have been tremendously impressed by the ex- 
tet^>ivu' coinrnitnu-nt of time, personnel, and resources that the pri- 
vate >^t^ror to he willing to invest in our students- We believe 
that a IS virtually unprecedented- 

We believe that these compimies are niakinfj the investments be- 
i.Mu.'if' they believe fir^;t of all in the sc^hool system's ability to pro- 
duce results, and ihev also believe that the returns will be more 
than the original investments themselves. 

Our efforts are directed not only to developing quality high 
school graduau^ who are prepared to go into post-secondary educa* 
tiun, hut abo to preparing students who are able to go into the 
workfjiacc. 

We huw' hud the normal array of vocational education programs 
:hn! ot:i\'r school districts have. In fact we have. I think. ver>' ex- 
ceMeni career development prof^rams. but u-e felt that there was a 
iieed to brin^ together the real world in a more effective way with 
our training; programs. For that reason, we sought support in de- 
veioptng career programs that spoke to areas of need within the 
economy. 

We .--ought out corporations and foundations who were willing to 
enter into these ventures with us. Many of these private sector 
partners have pledged long-term support. National corporations 
that are involved and have played key roles in these partnerships 
include Genera! Motors, the IBM Corp., Control Data, Blue Cross- 
Blue Shield. Among our ^ocal businesses are Goldberg/March esano 
and AssKJciates.. George Washington University Medical Center, 
D.C. Bankers^ Association, the Hotel Association of Washington, 
and many more. 

This is one time that 1 really hate to call the names of companies 
becaii^ie there are so many involved. 

Also we have gotten the support of the Greater Washington 
Board of Trade, the Federal City Council, and D.C/s Private Indus* 
tr>^ Council in a number of our efforts. The Ford Foundation re- 
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cently ^iivo us ;j ^nnU (.ii:iT pntvidt^ financial >up[)on to courdi- 
nate theist; t^lTort.s ntu\ *Mijjhl<*(l us to movt* at an <:vt*n fastt^ raLt*. 

The assistance from tho ajrpuratioiis has Uikori tlu* form of sl:^- 
plies> equipment, loans of ptTSonnoK and evL^n nion(\v:^ ii> tl^^c^lt^p 
particular proj^rnms. The Mobil Oi! contribution tnvr onc^iaM 
million dollars over a ^^year period to enrich our arts protrrajn 
indeed is a sifjnificani contribution also. 

As we have assessed vihaX has hap[)<'r»r:i >incc* >H*p:<*riifx'r llh]^ 
we find thai a conservative' ostinudion o( iliis ;issistancv rt-^achi'^ 
the sum of approximtitoly S2.'» million. This iVurc doos mA inrluri*? 
a lot of in^kind services. L;ist fi('j)teniber also wt* took a y^ ry inAd 
step to develop within the high scliools school within st^^^-u[ \y:<t- 
grams that were directed toward growth areas in the ecr^no^ny. 

In tiome instance? we not only had the protrrani withif^ ihc mrn- 
prehensive high schooL but we paired the comprehensive hit^h 
school with a particular career deveicj[)nu*nt center tha: :ilrt^itiy 
had a beginning program. 

We got the partners to help us with the desitrning and sponsoring 
of the>e prc)grams. Therefore, we were ab!e, with their help, to 
build on our own experience in our career high schools suei: a*: tiie 
Fine Arts School at Ellington, the Aerospace and Marine Science 
program that we already had at Dunbar and a Mathema:ics and 
Science program that we were running at Biiilou High School. 

The programs stress basic skills proficitMicy, \Ue refined ihe cur- 
ricula ofTerings to address potential employers' needs. In some in- 
stances* we provide employability training. The course:^ or the pro- 
grams that are addressed to post-secundaiy education have a very 
rigorous academic component. 

The areas of growth in the economy as w*e see rhem— and we 
think that these are national* but we know that they are :rue for 
our metropolitan area — are in the engineering professions, health, 
communications, business, and finance* and particularly for our 
area hotel management and culinary art5. 

Our school system* not unlike other schooJ systems in other parts 
of the country* has limited financial and other resources that we 
can appJy to solving the problems of our school district. '^Ve knoiv 
from industry- representatives that they are faced w*i:h problems 
getting competent employees. They indicate that some of their em- 
ployees do indeed have deficits in the basic skills areas. Therefore, 
they are spending substantial amounts of money to provide train- 
ing in these basic skills areas which they believe the school systei^i 
should be providing. 

Some people talk about a shadow education system that operare^ 
in the business world. While we do not expect in the very near 
future that that shadow education system will disappear. w*e do be- 
lieve that if w'e can do a more e(Tective job within the D.C. public 
schools, our employers, particularly in this metropolitan area* will 
not find the need to do the basic skills training* which is indeed :he 
job of elementary-secondary education. 

We also hope that w-ith our training students in employability 
skills* training costs for companies can be reduced. We can also 
help them reduce their turnover rate. Also they indeed w^iii have 
more productive employees. 
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Th<.'a'rorr, wt* s**r our programs of mutual bc^nefit, noi only to 
the school systt^u} arirl jt^ cH^^nis, ihc* siudcrUs, but also to the part- 
ners. 

We do not seek tlnanctal contributions for the pur[)<)se of just 
fjetiinfr moro money. In fact, financial contributions rank stixth in a 
ii^iit of wa>> thai we call upon our partners lo support our **ffarts. 
and therefore provide support for iheir own efforts. 

We ask for, (Irst, assistance in curriculum dcsi^^n. Some of our 
coursers mi^ht be* outdated, mi^ht not be directly related to the 
kinds of reiiponsibitities that students will have in the work world. 

Second, we ask Igr service as a liai,^on with other businesses in 
the same field in order to spread the responsibility so th'at we are 
not Jeanin^ too heavily on one partner. 

Third, we seek paid employment opportunitie:? for current, or re- 
cently t^raduuted, studentt?. Fourth, we set-k technical support in 
term:? of seh(X)l facilities, design of equipment, maintenance, and 
classroom equipment. 

We believe very strongly that \\\' arc* in "sync" with many of the 
Hndin^is of the Commission on Excellence, that students need a 
longer clay. Our students who are involved in our career oriented 
programs are in school generally from S a.m. to 4 p.m., while our 
usua! sch<K)l program for students is from if a.m. to p,m. 

We not only do this in our recently created programs but our 
career development centtTs effective next year will be running an 

a.m. to 4 p.m, schedule. 

The D.C. public schools' commitment and interest in private 
partnerships does not end with the establishment of career orient- 
ed programs. We have, in cooperation with IBM, joined with the 
John Henry Martin Corp, in a national validation study of an ap- 
proach to teachinj^ of rea^ding and writing that is inde^?d revolution- 
ary. 

For 1'^) classes of kindergartners and first graders, we use the 
computer, the tape record, and electric typewriter teaching these 
youngsters to read by first teaching them to write. The l,oOO stu- 
dents involved in this program, as we are just about to complete 
our first year, have shown remarkable gains. Most of the kinder- 
gartners and first graders, between 70 to SI) percent of them, are 
able to read and write sjentences, write stories, and also type their 
stories* 

We also seek the support of businesses as we are moving to im- 
prove the management side of education. Education is our business. 
Schooling is our business. However, we do have to look at our busi- 
ness side in a more businesslike way. 

We have taken our senior staff on a 8-day computer training 
course sponsored by Digital Corp, General Motors sends to us man- 
agement training experts who work with us in team building annu- 
ally. We also have received from IBM an executive on loan for 1 
year, and w*e are expecting to receive another one this year. 

We are encouraged by our initial work in this area. We believe it 
is a direction that school districts must take to make our instruc- 
tional programs more reaiity-based. In addition, w*e must become 
more outcome-based and result-oriented. 




I do want tt» lti;uik you. Mr. Chairman, for the opportunity to 
publicly sharv our wurk in ihia urta. I will be pleased to answer 
any questions that you have. 

Senator Mathias. I think one of the questions thai I would like 
to start with is just to establish, the dimensions of this program and 
the dimensions of the problem. What is the current enrollment in 
city hifjh schoohs? 

Ms. McKkivxik. Our current enrollement* ijrades 10 through 12, 
is lSJ2;i students. 

Senator Mathias. How many currently are in the career orient- 
ed curriculum? 

Ms. McKenzir. In our career programs, we have about ^i,2i\i) stu- 
dents. In our newly developed programs* we have 160* and we will 
be probably doubling that number next year. However* it does indi- 
cate that not enou^'h students in our secondary program, our high 
^?hool profjrnm. are involving themselves in skill training in order 
to be prepared for the world of work. 

Senator Mathias. It is really less than a sixth. 

Ms. McKkn5:i£. Exactly. So. with these programs within our com- 
prehensive hi^h schools* we hope to break down the barrier be- 
tween some students who might think that those who are seeking 
vocational type training are not as respected as those who are pur- 
suing a so-c^alled academic course. We must blur those lines. 

Senator Matnias. By curriculum, when are you going to have 
your first graduating class? 

Ms. McKknzik. We are pleased to announce that we have al- 
ready had a graduating class. 

Senator Mathias. That's wonderful. 

Ms. McKenzie. Our first graduating class was the culinary arts 
class. It is a 2(^5-week program, and as 1 indicated, it is sponsored by 
the Hotel Association Private Industrv^ Council in cooperation with 
D.C public schools. Those students have graduated and now are 
employed. 

Senator Mathias. How large was that first class? 

Ms. McKenxie. The first one was rather small. It had 10 stu- 
dents, but we have 20 students in the second cycle. 

Senator Mathias. How^ many will ultimately graduate in this 
career field? Hopefully the whole enrolled group? 

M&. McKekzie. Rignt. and we hope to continue this program in- 
definitely. So. every m weeks we expect to turn out a new class. 

Senator Mathias. Now* when do you first introduce a student to 
the career oriented program? At what grade? 

Ms. McKenzie. Well, we have started with career orientation 
now in our junior high schools. We did a career fair for the seventh 
and eifchth ^Traders at the National Guard Armory. So, we are 
trying to provide career information early on. but their first in- 
volvement comes mostly at grade 9 and some in — 1 meant to say 
mostly in grade 10 and a few in grade 9. 

Senator Mathias. How do you decide the career areas to be em- 
phasized? That is a very* sensitive question for me because I re- 
member years ago during the administration of President Kennedy 
there was a serious recession, a lot of people were out of work, and 
we were tr>'ing to provide job training for as many people as we 
could. 



Up ill (!uriihtTf;ind, Md., we set up □ sewin^^ factory. Particularly 
the v^\?mt*n who Wvcd in the mountain areas around Cumberland 
came in. and we ^^ot the National Guard Armory and we got rows 
of typewriters set up and severa! hundred women signed up for the 
training program. 

After they had gotten started- somebody decided, looked around, 
and realized that there wasn't an indu#;trial se^x'ing job within 200 
miles of Cumberland. 

So. how do you decide what is the right career prograni to shoot 
for? 

Ms. McKknxik. We are very much concerned about the possibil- 
ity of training students for nonexistent jobs. So we work with the 
DC. Employment Security Office- the D.C- Occupational Informa- 
tion Center, as well as with the Board of Trade, the Private Indus- 
try CounciK the Federal City Council Also we come upon and de- 
vi'Iop a concensus on the growth areas in the metropolitan area 
and nationally. 

For example, we are limiting our courses in barbering and things 
like th;it because vv^e know that there is not a large demand. We 
work with the folks who are constantly assessing the job market, 
and that's how we determine what programs we need to sponsor 

For example, in health careers oO percent of those employed as 
nurses, I think, were from the Philippint^, We know' that there is a 
market here for health professionals. We know that the hospitals 
are sending their transcription work outside of the city. So, we are 
training medical transcribers. 

We took at those instances and tailor our programs to where we 
know the jobs are going to be. 

Senator Mathias. What about your own staff? There must be 
some difficulty in organizing your staff to interface with these 
Career areas. How do you do that? 

Ms. McKen'zie. The reason I smile is because the staff for the 
most pan has been tremendously enthusiastic about the involve- 
ment of the private secton and you will hear from one of our teach- 
ers later on, 

How^ever, we are now in the process of arranging summer oppor- 
tunities for our teachers to go out and work in businesses and cor- 
porations so that they will have a better sense of the demands in 
the work world that will be placed on the students and, therefore, 
will be able to be more effective as teachers. 

We also send our administrators out. We had one administrator 
working with the Potomac Electric Power Co-, and we also had 
teachers visiting and working in the hotels in the city. 

So, we have received. I think, tremendous cooperation and enthu- 
siasm from our teaching force because they, too, are convinced that 
we must deliver the kind of programs our students can use to 
parlay into real job opportunities. 

Senator Mathias. Vocational education has been around a long 
time. I have been a great supporter of vocational education. Howev- 
er, we still have these very large unemployment rates in the youth- 
ful categories, age levels. What do you think is different about your 
program from the traditional vocational educational programs that 
Congress has been supporting all these years? 
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Ms, McKKNHit;. I believe that our pro-ams are somewhat alike 
and somewhat different. They are alike in that students will devel- 
op some job skills, but in addition they will understand whole 
career areas. It is estimated that a person will change jobs on the 
average of five times during a lifetime. So, when you look at voca- 
tional training preparing you for a particular joby and you look at 
career training with respect to whole job fields rather than one 
particular job skills area, vocational education in some school dis- 
tr^'::ts has been isolated from the regular program. 

While we have requirements for students entering vocational 
areas that are sometimes more rigorous than those for students 
going into the general curriculum, some people have not looked 
upon these programs as favorable. 

We hope that integrating career-oriented-type programs in our 
comprehensive high schools, changing attitudes about work, and 
showing the relationship — career relationship— betw^n what a kid 
learns in school and what he. will do after he leaves school will 
help us in lowering drop-out rates. Hopefully students will be more 
goal oriented. Then in spite of the 50-percent uremployment 
among black teenagers, .Tiaybe we can make some dramatic reduc- 
tion in that figure and show students that if you work hard and 
prepare yourself there are still opportunities available. 

Senator Mathias. You mentioned drop-out rates. Do you see a 
significant difference in drop-out rates between your career orient- 
ed program and your regular academic program? 

Ms. McKenzie. There is a difference. The drop-out rate in the 
career high schools, although I don't have the exact figure* is lower 
than in our comprehensive high schools. 

Senator Mathias. So it does something to motivation to have this 
kind of an outlet. 
Ms. McKenzie. Yes, once they make that commitment. 
Senator Mathias. How do you integrate with the academic sub- 
jects? How do you work out the program so that the students con- 
tinue to advance academically while they are getting career train- 
ing? 

Ms. McKenzie. We have given a lot of thought to that We do 
not want our students to lose out on their options because they 
have chosen to explore in depth a career field. 

So» therefore, the students are required to take the same number 
of academic ccurses that they will need in order to go into college. 
If you will note, I have indicated that they have a longer day* and 
in that longer day they take specific courses that are geared to 
their career interest. So, we are trying to protect their options. 

We also do this: In our banking prt^ram there are certain ter- 
minologies that go along with a bank that you don't find in other 
career fields. So the English teachers of those students who are in 
banking of course work into the curriculum things that have to do 
with banking. 

For our other programs, such as engineering, English teachers 
work with engineering terminology and other things. So, we inte- 
grate it right into the regular curriculum. 

And then there is an additional time requirement for those stu- 
dents who are following this course of study. 

ERIC J.3 
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I sshuuld ;idd tIkiI, in ;iddition, the students have internships and 
mentors* and they t^a utisitc* to bui5inc*sses and corporations who 
have the job opportunities that thc^y are interested in. 

Senator Mathias. What about the business community's ap- 
proach to this? Has this been a— you referred to it as a partner- 
ship. Is it an open partnership? Is it voluntary partnership, or do 
you find that in dealing! with the r -'Ji^e sector you have to cope 
with the strrnfrs that people wont to attach to their participation? 

Ms. McKknzik. That \s a very fjood question, and it is one that 
we gave a lot of conuiderat'on to as we decided to go in this direc- 
tion. We determined that we niuist be equal partners and whatever 
we do must be in the best interests of our students. We find that 
buisinesses do treat us as equal partners, i^hat their interest is in 
^ood employees, and they also support the school system of this 
community, 

I am sure that Mr. Kleisner can fiive you his point of view on 
this matter, but we have found it to be two partnerships rather 
than one where one partner is somew^hat less equal than the other. 

Senator Mathias, So, you don't find the business community la>'S 
special conditions on you that are difficult for the school system to 
meet- 
Ms. McKknzie. No. In fact, if conditions are laid that we find are 
not in the best interests of the students we say directly that w^ 
don't want to. for example, isolate the students and some other 
things. We have not had any difficulty with that. 

Senator Mathias. Are the students paid when they are in train- 
ing status? 

Ms. McKen'zie. When they are on a worksite they are paid if 
they are working. The Private Industry- Council* as i indicated, for 
example provides the nioney to pay the culinary art students when 
they are in their practicum^ working in hotels and restaurants in 
the city. 

Senator Mathias. But not when they are in the school. 
Ms. McKemzie. No. 

Senator Mathias. Even though they are taking some schoolwork 
in that subject or in that area. 

Ms. McKenzie. Right. They are not paid when they are in the 
school. Some students will be in hospitals this summer* and they 
will be a part of the city's Summer Youth program. They will be 
learning, but when they are working they will be paid for their 
work. 

Senator Mathias. However, in order to complete the program 
th^y have to do some on-the-job training? 
Ms. McKekzie. Yes. 

Senator Mathias. You can't do it all in school; you have to do 
some out in the field. Is that right? 

Ms. McKenzie. Well, we do expect them to have some experi- 
ences out in the field onsite, and some of these are not paid. When 
they go to visit with, for example, an engineer and shadow that en- 
gineer all day long, that is not a paid kind of thing. 

Businesses also send people in to team teach with our teachers. 
So^ they do have to have the field experience, but we believe that 
when they are working and contributing to the organization then 
they are paid. However, for certain experiences they are not paid. 
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Senator Matiiia«, Has the school system or the cooperating busi- 
nesses been able to determine the specific number of jobs that are 
required from which students in each of these five career programs 
might find employment? What kind of totals are we looking at 



Ms, McKenzik, We have not come up with specific totals, but as 
we listen to the people in the culinary arts area they say that be- 
tween 80,000 and 90,000 persons with those skills will be needed 
each year within this country. 

Senator Mathias. Nationwide, 

Ms. McKenzie, Nationwide, and they are having difficulty get- 
ting trained personnel. So those are the kinds of things that we 
look at. For example, we look at the demand for computer science 
personnel. We find that some of our students who are trained in 
pro^aming almost before they can graduate from high school are 
being pursued by employers. 

So, while we have not come up with hard, fast numberSi we do 
see and know that there are career opportunities here that are 
somewhat different from those in other places. 

We arei howeven putting into place a centralized placement 
office to help us place not only students from these programs but 
our high school seniors in general. So we are developing job banks 
and opportunities for students. We will be working to help place 
graduating seniors who do not choose to go on to college. 

Senator Mathtas. Now, you mentioned the health professions. 
What kinds of jobs do you see there? 

Ms. McKenzie, Very diefinitely the nursing. We have a very 
strong practical nursing program. 

Senator Mathias, Male and female? 

Ms* McKen*zie. Mate and female, very active. We also have medi- 
cal stenography. We are starting a new program in medical tran- 
scribing. We have dental hygienist work. So we run the range of 
the entry level programs in the health careers- Our students have 
been placed and are being placed very effectively in those pro- 
gramS' 

Senfttor Mathias, Could you guess how many jobs are involved 
here? If you don't want to guess right off the cuff, you could supply 
a figure later. 

Ms. McKenzie. I would prefer to supply a figure later. 

Senator Mathias. Without objection, the record will be held open 
at this point to receive that information, 

[The information follows:] 

In the Washin^jton, D,C metropolitan area, nursing represents the second largest 
employment area, ft is projected that between 197G-1!?S,5 there vdll be over 300 nev-* 
nursing jobs each year. For nurses aides? and orderlies there vnW be 230 new jobs 
each year. Nationally, health sen-'ices represents the fastest growing job occupation, 
vrith an annual p^>uth rate of percent. By 199Q the United States wilE need 
1.618,000 health technologists and health technicians and 1.490.000 he5Uth service 
workers (nurses aides and orderliesl, 

Ms, McKenxie, Howeven for example, in our health program we 
are going to be graduating 102 students, and we expect all of them 
to be employed. Our job is to encourage others to come into these 
fields even if they want to become registered nurses later, but 
there are definitely opportunities available there. 
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Srri;ttur MATriiA>; Wlun nhaut ihv comjn.inicationii field? What 

M>. McKknzih. In cr)nununic:iUoiis wo have radio. tok*\^ision. 
journaiisni* trraphic arts, and prinUn^. For this area, the high 
ptrdki Lt^ninuinication.'; are:^* there are job opfjortunitiei? available 
sr^rhiin^^ly far iKe ne*;jr fuTuro. 

hi addinoj. IVIephuiu* (.\>. ha.s indicated that it will join 

vviUi ii> i:i Sf'pK^nitKT to develop an institute to train young people 
U) U'\ut\\- te!ophtMie e(^ui[)ment. and Ihev will ut^c it as one of their 
Jr;iinirig silt^s from whicli Ihev wi!l SLXure omjiloyt^vs. 

Sif tominuinc;ni<Mis in this nietro|)ontan urea is a hiff area* 

Si-nator MATEtiAs. How niueh voluntary choice is allowed to the 
>ru'^^iUs' Do y<ni assign them to their career area In accordance 
v'iih r;onr jufi^nienr of their aptitude, or do they have, free choice 
on tfial"' 

MrK^Nzri'!, 'I'iie sUident^^ liave free choice to apply. There are 
Lvrtain requirements as to what kind of background they need in 
<^rder to h*/ .^ucce.^fful. If they choose not to continue that is their 
ofjiion. Howrvrr ail studonis rtre free to seek placement in these 
i>roi^n A\n>^ \v Um:1. we actively recruii students using other students 
,t\\d i*M.;ht^t > to nvniit ^^tudents into th*? career oriented program. 

S^'Huior MATinAb, What about adults? You don't have any adults 
in the pmurain now. do you? 

Mi KknziK. We do hav^ adults- We have adults in the culi- 
nary ar-s pn>L;ram. Thai is a pro^raro for senior students and for 
aduit^. those who have perhaE)?^ already j;raduated from high school 
and are either unt^mployed or under employed. 

In onr heaUh career pro,L;rani. adults attend during the day as 
w^tAl as evenin^j;. In fact, in mo^it of our career centers, development 
center^, wt.^ have adults goin^ all day long with the students, and 
we lind that it work^ very well. 

Senator Mateeia:>. One of Senator Javiis sugt?estions is that the 
L'i:en;ploynient Compensation Law be amended to require the 
^vorker ivoi only to sieek- a^; it now does, suitable employment* 
.-omeihin:: which i? commensurate with his or her training and ex- 
[>erience. but also :o seek suitable upgrading of education and 
o-kilis. U that kind of an amendment to the law were to be adopted, 
it could mean thai you would have a tremendously increased appli- 
cation from adults. 

\i you wt*rc a.^ked what more could the business community do 
;hau they are now dointl. what would your ans^^'er be? What is 
your wish itsi from the private sector? 

Ms. McKfciNZEK. 1 almost hate to say this, but at this point we are 
working on refining and improving? the programs that we have on- 
going. We an.* t^ot much seeking an involvement, although we 
will never turn down a good offer. Very recently, the Xerox Corp. 
offered a training site at one of our schools for word processing and 
computer science. An offer like that we could not turn do\yn — a 
half million dollars worth of equipment* also assistance in design of 
the curriculum. 

While w^e w^nnt to handle our partnerships very well so that we 
follow through, that we look at the employment trends, that we up- 
grade the quality of our teaching and interactions* we don't want 
to get so overw^helmed until we don't do a good job. So we are 
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moving vi>ry carefully now because we havei I think, many, many 
profjrams going. Wc aid not touch on all of them. 

For example* we have at one of our high schools a program spon- 
sored by IBM teaching youngsters who have managed to get to the 
high school level and are still not reading, called functional illiter- 
ates. We are teaching them to read by using the typewriter and 
some prescribed materials as a validation program. 

So* we could *?o on and on. That is what makes me hesitate about 
indicating thai we will be as actively recruiting new partners as we 
have done in the pai;t. 

Senator Mathias. What about the ConfTress? Do you have any 
wish list for the Congress? What can we do? 

Ms. McKenzie. My major item on a wish list from the Congress 
u'ould be a strong math-science legislation that will provide us with 
some development-demonstration funds to upgrade the quality of 
our mathematics and science instruction. 

We realize that for so many of the fields in which students will 
find jobs in the future they require strong mathematics and science 
backgrounds. We need to provide retraining and other opportuni- 
ties for teachers. We need improved materials. We need improved 
science Jabs, and we need the Congress to say to us in a very defini- 
tive way that mathematics and science are important and public 
education is important in this country. 

Senator Mathias. Well. I hope the Congress will say that. I hope 
the Congress will go a little further than that. To the extent that I 
can make it happen I will. I think we also need to help you in the 
fields of the humanities. The ability to express ideas in simple, 
understandable, accurate English is a component, and I hope we 
keep that in balance. 

Any program that you adopt is bound to depend to some degree 
on how much support the students get at home. What do you find 
the parent response to the new career programs is? Do you get an 
enthusiastic support? 

Ms. McKenzie. We have gotten tremendously enthusiastic sup- 
port from parents and the amilts in the community. Many say that 
if such programs u^ere available when they were coming through 
that they would probably be much farther ahead in their chosen 
career fields. 

We find that the community does want us to have a broad in- 
structional program that includes the humanities where kids have 
analytical skills as well as the career training. In some of our pro- 
grams parents are required to come in for an interview to indicate 
their support for the youngster going into a particular career ori- 
ented field. 

Senator Mathias. Both in your testimony and in the report of 
the National Commission* there is mention of the need for longer 
schooldays— I can hear the groans from the students— and longer 
school years, TTiere are resource problems. There are budgets that 
are affected by the length of the schoolday and the school year. 

What do you think the likelihood of achieving more schooltime, 
more actual worktime in schools is? 

Ms. McKenzie. I am pleased to say that in our last negotiations 
with our teachers' union we did achieve a longer schoolday, from 6 
hour5 to 6li hours. We also added 4 days to the school year. 
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You are correct* Senator. It is a resource problem. Finances will 
be needed to supfx^rt n lon;^c*r djjy* n lonf:er year. I did have the 
good fortune to visit Japan under the auspices of the Council of 
Chief State School Officers. I recogni:^e that while we apphiud their 
success in education that they have strontf national support for 
public education by way of direction and finance. They have a -j*/:;- 
day school week. 

Senator Mathia,s. There is no argument about Federal control 
there. 

Ms. McKknzik. No. not ;U ail. They have a .'j*/y-day school u-eek 
with students generally ^^oin>^ about 7 hours ;[nd teachers a mini- 
mum of 8 hours. As I understand it. teachers voluntarily are there 
at most of their schools for 10 hours. 

While I am not saying that we should or need to replicate every- 
thing that Japan has done, especially inasmuch as it says it is rep- 
licating our school system there* we do indeed need more time on 
task* and we can do it by adding actual time. However we ali?o 
need to give attention to the way the time is spent during the 
schoolday that we already have. 

So. it is ;i tvt'opronged. I think, approach that we will have to 
give to thi^. looking at the way the schoolday is spent presently to 
try to cull out some of those things that do indeed shorten the in- 
structional time and then look realistically at the extension of the 
schoolday and school year. 

Senator Mathias. I have one final question. Do you have any 
conflicts between your educational personnel and the noneduca- 
tional personnel involved in the career program? Do they integrate 
fairly welL or is there some competition? 

Ms. McKenv.ie. We believe that they integrate very welL and we 
consider them ail educational personnel. 

Senator Mathias. But do they consider it? 

Ms. McKenzie. I think more and more, as we are developing 
career programs* both in our comprehensive high schools and next 
year for our career development centers, all of our students will be 
assigned to comprehensive high schools and spend a half day in the 
career development center, those barriers will be broken down. 

So* we have not gotten any information about any conflict, and 
we believe that we will continue to have success and cooperation 
among our teaching personnel. 

Senator Mathias. Thank you very much. 

[Ms. McKenzie s prepared statement follo^^-s:] 

Statement of Floretta Dukes McKeskec. SuperijstEsdest of Schools. CHiEr 
State School Officer. Di*?rRiCT of Columbia Pubuc Schools 

Mr, Chairman and members cf the Commttle**. i am pleased to join yoxi today to 
ofTor somtr information about retaih'ely new venture which is reapinp benefits for 
education ^d the business community alike. 

Since September. 1981. the D.C. Public School Sj'stem has forged numerous new 
partnership^ with national and local corporations, trade associations and founda* 
tions to assist us in improving the instructional programs in our schools. The exten* 
sive commitment of time* personnel, and money on the part of the private sector in 
the education of today's students— and tomorrow's w'orkers — is virtually unprec- 
edented. Local and national business leaders are makinf^ this investment because 
they believe in the ability of the school system to produce results — results that will 
return more than the initial investments themselves, Th^ also recognize that it is 
in their own best interest to act early* to help create academic and career-oriented 
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pro>;rfimff that prttduc** motiv)iu*fi. ubk* Knidu^ites who are better prepared to meet 
the noeds of un vv<}W\n^ wf^rkphic<\ An it result, corporate leuden^ have participated 
actively in the des^i^ns. d^'velopm^'nt. impk^mL^ntationt and provision of technical 
supjxjrL— as well as direct financial and in*kind assistance— of pro^frams in four 
main areas: hiwh school career programs, educational technology, staff development, 
and the txnsi. In addition, other corporations and foundations have provided consid* 
erable >,^neral support which serves as a catalyst to extend to our youngsters the 
benefits from thew and other prop-ams. 

Thf^se private sector partners, many of whom have pledged a lon^^'term collabora* 
tion in our efforts, represents a cross-section of leading American corporations and 
local biisinesi>es. National corporations that have played key roles in our public/pri* 
vate partnerships venture include General Motors. IBM. Control Data, and Blue 
Cross/Blue Shield. Leaders amonK local businesses and associations include Gold- 
berg/ Marc hesa no and Associates. George Washin)?ton University Medical Centers. 
D.C Bankers' Association, the Hotel Association of Washington, D.C the Washing* 
ton Board of Trade, the Federal City Council, and the D.C. Private Industry Council. 
In addition, the Ford Foundation recently awarded us a m^'or ^ant for partial sup- 
port af the new hi^h school career prof^rams co-sponsored by private industry. 

Private sector assistance has ti*ken many forms; direct cash contributions, dona- 
tions of supplies and equipment, loans of personnel and equipment, and the less 
easily quantifiable areas of advice and support in a rarige of activities from curricu- 
lum design and technical assistance to the recruitment of additional business in- 
volvement. A conservative estimate of the private sectors financial and in-kind in- 
veittmvnt in our schools since September. l^Sl exceeds $2.51 million. In addition to 
^^rants and loans directly to the school system, this figure includes corporate and 
foundation contributions to nonprofit organizations to enable them to provide serv- 
ices for our students. 

The five new hif^h school career programs begun last September have provided 
the principal focus for private sector involvement Our private partners have patici* 
pated actively in sponsoring, designirig. and launching these career prognuDs which 
represent major fields with projected growth and future employment opportunities 
for the youth in our city. These high school career programs build on our prior ex- 
perience with the existing career high schools of fine arts, aerospace and marine 
science^ and mathematics and science. With the help of the private sector, we are 
designing school -with in-a-^hoo I programs to produce corrpetitive graduates for 
today's employnient market, as well as students prepared to enter post-secondary 
insitutions. 

The programs stress basic skills proficiency, refinement of curricular offering to 
address potential employers' needs* employability trainlnig. and rigorous academic 
preparation. Students are recruited city-w-ide on a program -by-program basis. The 
five programs are: 

Career programs and sites 
P re-engineering. Dunbar Senior High School 

Health Professions Prc^am. Eastern Senior High School/M,M. Washington 
Career Development Center* 

Communications Program^ McKinley Senior High Scbool/Penn Career Develop- 
ment Center- 
Business and Finance Program, Woodson Senior High School. 

Hotel Management and Culinary Arts Program, Roosevelt Senior High School/ 
Burdick Career Development Center. 

The D.C. public schools system, like most urban systems, has limited financial and 
other resources to use in solving problems. But v/e know we're not the only one with 
difficulties; Industary representatives tell us they are faced with hiring employes 
who are seriously deficient in basic skills-readii^ wnriting. speaking, listenir^. rea- 
soning and performing mathematical computations. U.S. businesses, in fact, spend 
as estimated $60 billion annually on training employes, and a large percentage of 
that amount is spent to u;^rade employes' basic skills* 

American Telephone and Telegraph, for example^ spends an estimated $€ million 
a year to teach 14.000 employes basic writing and arithmetic during office hours* 
Metropolitan Life Insurance devotes more than 40 percent of its training and devel- 
opment dollars to teaching English usage and general mathematics. Most entfy- 
level training programs in corporations are not cost-effective, executives tell us^ be* 
cause too few employes keep their jobs longer than it takes to reach the breakeven 
point of the training costs- 

Thus, a ''shadow education system is operating in the business world. Corporate 
resources are bei^g poured into remedial education an unnecessary expenditure if 
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schiH^ls wi^ri- (imviJinj; (M*tii'r*jnijni*d indivMuiils, Tn tht* DC. public schools, wo 
firuuo ihiit L%fr|Miriitnjfiw nUt^Ut rn n*(f]atv lh<*ir rrm**dhil t*duciitiort ccjsLs vt^iih invest* 
m».*ntt* in basic t*duc*niofi. !ly suji|Miriiti^; imt*r<>vom<.^fits in sch<M>ls. wt^ contend, cor- 
poriittons cjin expect lo profit from iin improvod labor Cortv. lowtT triiininu cosus* 
reduc*?d turnover rot<?s* und mort* productive t'mpUm**i* 

!n our approach to the corporate worlds we stortc^d with tho com m onsen se proposi- 
tion that p*foplo form partnerships to redtire cost*; ond to reap mutual Mains, not lo 
subsidize one Jinothfr^ We knevt\ thm'fore, what we didn*l wnni from the business 
community; a hiindout, Miiny scho*»lft* expecLutions of chfirity. tn fact, ure what give 
*' public/private partnerships'* niuch»malik'm*d iniiij;t» thest* dnys. Often ihe "part- 
nership' in truth iii philanthropy. vo]unie^*rism. or nu*rr witidow dressing. Corpo- 
rate involvement must tint b<.» a ont^-way sir<H*t with schcx>ls on the receiving; end of 
corpor;Ke bene\'olence* That kind of partnership is d*)omed to failure. Productive re* 
Intionships seldom endure without a quid pro quo, 

Providing; project leadership and other fornns oT support is the more valued and 
k*ss expensive role for major employers. It is not quick or a« tanfiible as a finan- 
eial coniribuiion. but it implies accountability for these ne^' proumms and* we be- 
lieve* help* to eosure the staying; pfjw<*r of our eodeavor 

Financial contributions rank sixjh in our list of six ways we adl upon private 
sector partners to (Kirticipatt* in our Pro^irams. More important lo us is the help 
businesses provide with in curriculum dc^si^n. i:i> service* as y liaison with other 
businesses in the same field. paid employment opportunities for current or re- 
c^*ntly ^ir.duated studenu. Ui lechnicat support I in torms of school faciiities desi^;n 
or e^^uipnienl maintenance', and Ifi) classroom instruction. 

The recently released report by the Commission on Excellence in Education offers 
several recommendations for improving; schooling* in this country* The carrier pro- 
^;rams already are addressing? some of the commission's suuf^esiions. For instance* 
the school d*iy of a student involved in a career program fienerally is longer than 
the rejruliir sch<Hjl day. Ninth ^;riide pR.*en^;inecrin^; students, for example, attend 
cl*Tsses from >^ *i.m. to -1 ]yTn* For many oT our care^^r- pros ram studt*nUL, the school 
year will run almost VZ months, bfcaus*- students also will p:irticipaie in work expe* 
rieno.'S. (Some students in the cc^mmuriications prc**:ram ^;ot a jump on their school- 
infi last summer when Xerox Corp. Tunded temporary jobs in communication 
fields. I 

The D.C. schools commitment and inierei^i in public/ private partnerships does 
not end with the establishment of c;irtrr pro^jrams. We already ha\*e joined with 
IBM and the John Henry Martin Corp. in a national validation study of an ap- 
proach to teaching; reading; and wntinfi lo kinderjjat'tners and first ^;raders using a 
staie-ol-the-;'rt computer laboratory. \Ve ;ilso are ne>,'otiatin^; the establishment of a 
computer technicians* institutt- with an industry K-ader and are makinfl plans with 
unother firm to provide staff training; to teachers by way of an interactive satellite 
communications network* 

In addrJon. the school s>-stem has souit;ht-and received-assistance from the private 
sector in revitali/inu the mana^'^?ment side or education. We lold corporations* "Be- 
cause education is our business;, it's time to educate in a businesslike way," As a 
result, the Diflital Equipment Corp. desifined a three-day trainin^^ course in comput- 
er technology for top administrators. General -Motors sent a manafiement-traininp 
expert to conduct a team-buildin^; workshop for key school pt*rsonnel* and IBM lent 
us one of iis executivt'S for a full year to help us mold i^nd luunch our hiuh school 
career pro^irams. 

The D*C. schools are ver>' encoura>,'ed by our initial work with the business com- 
munity. Moreo\^r. we are gratified and very proud of our private partners' commit- 
ment to the children of the city. 

I want to thank the subcommittee for this opporttjnity to publicly share our work 
in this areu and ! will be happy to answer any questions you may have* 

Senator Mathias, Our next witness will be Mr. Frederick J. 
Kleisner* who is the general manager of the Capital Hilton Hotel 
and who represents one of the participating corporations. Mr. 
Kleisner. it is a pleasure to have you here. 

TESTIMONY OF t'REDKRICK J, KLEISNb'R. GENER.AL MANAGER, 
CAPITAL HILTON HOTEL 

Mr. Kleisner. Thank you. Senator, SimUar to Dn McKenzie, I 
will simply highlight the testimony I have submitted. 
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Senator Matikas. Without objection, n copy oT your entire pre- 
p;irc*d btatrment will b*: inciudt-d in ibt* rc*cord. 

Mr. Ku;lSN^:^l. I am invoiced in the* pro^^ram that our superin- 
tendent has jufcst outlined, not just from a social responsibility but 
also From one reco^^niy^ clear industry need in the hospitality area 
in thc^ hotel industry. We do have reco^^nized needs Tor skilled pro- 
fessionals, skilled employees from the* Greater Washinffton area. 

Unfortunately, 1 have also reco^^nized one other thinj;, that is 
that there has been a perception in the seven communities I have 
found myself in operat^n^^ the Hilton hotek that our industry is 
one that has a position path for individuals who enter our business 
that oflcrs mostly opportunities at low salary lecclsi ev^en through 
middle management areas; provides really dead-end type employ- 
ment* carryin^^ dishes, elcarinj^ tables, makinfj bedsi sweepinj^ 
floors and so on. 

Senator Mathias. That tan ^^et old very fast. 

Mr. Kleisner, It sure Can. 1 am committed to change in^ some 
way that perception and frankly focus on the fact that, if we as an 
industry reco^^nize clear needs for skilled, trained professionalsi we 
can say to a candidate who is willing to learn, show some initiative 
and. frankly, work hard, that we can create a career path that 
be*;ins with an entr>' level position that substantially exceeds the 
™D.G. and Federal minimum wafje; and, second, that that career 
path is goinff to take that individual toward and focused on a head 
of household salary. For the hiffh achiever, it will take them far 
beyond that level. 

We can also, if we recognise that need as being true, say to the 
employers in our own industr>' that. No. 1, we will develop a pro- 
gram that won't ask you to compromise your hiring standards^ and 
that* No. 2, our program is going to answer our mutual needs- 

The focus we have made in the context of my involvement in the 
hospitality management program in the D,C public schools has 
been really twofold — one^ a recognized craft need; two, a manage- 
ment need. 

In the area of craft need, 1 think it is fair to recognize this isn't 
just the employers who have said that they need trained culinary 
arts workers. The perception of our customers who are extremely 
value conscious, the relationship between price and value is very 
present in our industry. After all. we are selling a service, some- 
thing that is consumed immediately and qualified immediately. 

The consciousness of our customers has brought about a^ return 
to the classic culinar>' arts, particularly since the mid-l9T0's. That 
consciousness has caused a substantial decrease* and in many cases 
has totally eliminated the need or requirement for preprocessed or 
convenience foods. 

Classic examples are kitchens that were closed down or substan- 
tially modified to accept convenience foods in the late 1960's, those 
kitchens are all being redone and put back to the classic culinary 
arts fashion* separating into vi^rious parts of the kitchen. 

The unfortunate thing is* liki- many other cities, the fact that if 
we nave these needs we also have a contrasting factor, and that is 
a level of unemployment, structurally unemployed people who are 
willing to u*ork but lack those skills. 
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In the manuKemc?nt area* each hotel is set up as a self-contained 
profit center. We departmentalize* therefore, the way a small cor- 
poration would. Our need for trained department heads is perhaps 
hi^jher than most businesses because of that fact- 

The need for a career program* both in the high schools that 
would be gaged toward students who wish not to proceed toward 
higher education* either can*t or are not interested, and those who 
wish to enter colleges and universities* study our profession or a 
general business management profession, is clearly there, and we 
do have needs. 

If I take those two points, combine them with one recognized 
faci-ythat our industry is not one that suffers from a flood of inex- 
pensive, foreign-made alternatives to the service that American 
hotels give — we can look on it as a vibrant* expanding industry- In 
our Nation's Capital, as long as the rights of American citizens to 
lobby Congress continue, there is going to be a need for hotels. 
Combining that with the involvement of the Nation's Capital as a 
showplace for the world, as a tourist attraction and as a conven- 
tioning capital, shows that our needs will continue. 

Our business does happen to be a cyclical business. We don't look 
at cyclical downswings as being lineaL unending. We are just 
coming out of a cyclical downswing that is very positive for our 
continued involvement in this program. 

The partnership that we have combined, that we have been in- 
volved in, has brought the Hotel Association of Washington togeth- 
er with the facility that has been developed and educational sup- 
port that has been developed by the D.C. public schools, with the 
Private Industry Council which is the private sector initiative pro- 
gram, and that group was put toqether through one of our business 
organizations. The first formal conversations we had started with 
the Washington Board of Trade, putting together the D.C. Public 
Schools, the Private Industiy Council and the Hotel Association. 

The program that we've just completed our first flight in — a 26- 
week program — involves a half and half. It involves classroom 
training that also involves work readiness. It involves a unique 
factor 

Senator Mathias. Let me interrupt you. Actually half and half 
in time? 

Mr. Kleisner. Yes. That's correct. The classroom training com- 
bines the educational and teacher support of the D.C. public 
schools in the facility with the contracted teaching support from 
the Culinary Institute of America, probably the classic chef school 
here in the United States. 

The chef instructors, contracted from the Culinary Institute are 
providing the same curriculum base they are providing in Hyde 
Park. N.Y. For those who are employers in this industry we are 
looking to the Culinary Institute and have been for many years for 
them to substantially provide our needs for chefs departe and ex- 
ecutive chefs. 

In this program we have a commitment to support not just cur- 
riculum input, facility design input, but also in employment. We 
intend to see these youngsters who successfully complete that 
whole course have continued employment and know that their own 
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initi^tivo, tht'ir <'WJi jntjTf*st and invoivvmvnt nnd ^ittitude towiird 
their job is what is ^oin^ to c;irry th*.Tn forward. 

I would emphasize a^in the substantia! Tocus on the entry level 
wape. The entry level average wa^^e of a culinar>' worker in a hotel 
kitchen today ify about 40 to 50 percent, and in my hotel it is 
percent. That is hif^her than the D.C. minimum wafce. Thnt is it 
substantial incentive for j^omeone to learn. 

Apropos your ovt'n comment conctrnin^ whelhf/r or not students 
are being paid while they learn in the classroom, 1'he incentive l^r 
there to almost double the income th*.\v would have by simply gt^ing 
out and looking for a job. I think that is a very substantial commit- 
ment. 

In the manaj^ement areas, we see the hospitality program for 
hotel management in D.C public schools a^ ^ major provider for 
our front office positions, accounting po*;itions, general manago^- 
ment positions, housekeeping, and engineering as we departmenia!* 
ize our operations. We are very pleased to be involved. 

If you have any questions, I will be pleased to answer them. 

Senator Mathias. Well, the first thing that I detect fron\ your 
testimony is that you don't view this as a charitable effort. This 
isn't doing your good deed for the day, that you see this f^s a hard- 
headed business need that needs to be met, 

N0W1 it may be doing good at the same time, but that really isn't 
the focus here, that there is a need for trained PtJOple, and you ?ee 
this as a source for filling that need. 

Mr. Kleisner. That's exactly right. We do have an obligation 10 
enfranchise our hotels as citizens of our citiesi and we recognise 
that need. However, I really think that to charge forward only on 
that basis would not be in any way a productive effort. 

Senator Mathias. Why haven't the programs that we tried in the 
past vvorked? What do you see as differeiit about this that sho>\*s 
you some promise of success, both in filling the business need and 
in improving the general social climate in the community? 

Mr. Kleisner. The programs in the past — and I speak simply as 
a businessman; I've talked about a perception of my owti busi- 
ness — the perception of vocational education has not been a posi- 
tive one in the business community. There has been a stigma at- 
tached to vocational educational students that I see changed in this 
program. 

This combines professional input that says early on, not after ev- 
erything is all set up, deal with us on curriculum, on facilitiesi on 
layout and on how we attack the employability. First and foremost 
it says is this the right profession to be training people? Is this the 
right angle to approach? Does this fulfill the need?? 

Also, stepping out of the educational process, from a federally 
funded employment and training program, until l9TSi majorally 
and I think with few exceptionsi most federally funded training 
programs were gaged at public sector employment. 

If they were gaged at private sector employment, the private 
sector wasn't asked to get involved. Since 197S when the private in- 
dustry councils were first set up under title VII of CETAi there has 
been a mandate to have at least 51 percent business presence in 
those councils. 




OtKt* l\it* \*t'iU'\ii\ ' Invrrrinifjit s;»i(i. **Co(iu* ofi husiritss. If von 
nfi' sitliti^' l>;K*k crili<'i/jrij.^ i[t*\ itjvolvoH yot^^^*'l'- ^V*' will ^^ivt* you 
riindin^ su[)port to (in sf>/* i think Tfint is tin* hii^ ciijjorftiav 

Thr |M^ra^j)tion of voc;it(un;jl t^duGUinri h;i?. chnn^^^d. inij th*.^ Fed- 
<^r;d (iovt^rnmt^iit has furuiod oducatit»n and training' prrj^fnims that 
art^ ^:jK<^d at |jri',ai<^ s(vf(Pf <*n^[)lMym(*nt. whit^h I think is vt-ry ap- 
f>r<>fjriatt^ If \ not niistaki^n. fwv out n\ t^w^ry six nnnfarminf^ 
](>h> in fho llriiird Stau-s an^ 

Srniunr MArFMA?-. I'ltt y<iu ifiirik i\u* privntt* industry council is 
an intt^^nd jKu^t i " 

Mr. Klkisni-:k. AhsoUit^^ly. 'I'hr rouncils that have bt^en set up 
>;inct; il^Ts^ havin^r chair*.'d ont- in Now ^^>rk ;»nd invnlvc^d as an ex- 
(vutivr cnnimittt^r nirnibfr o\* tho DX'. Pv\\'i\iv Industry Council. 
h;»vt^ iukt^n away th<^ idi^ntincation. frankly, that CETA was a four- 
let tt^r Wf^^l. 

As lon^ as x\ir C'ourual folu)\vt^d its tiKuidaK^ iti any cfJinmunily 
and followed tht' [jtolvss cn'iitin^^ traiMin*: tJ|)p(>rtunitics ibr 
|j<Mj[>le who wort^ structually uju^mployod in thc^ private st^tor by 
talking; in advana* to tht* |>t^o[)k^ wlio are leaders in the business 
\(>nnnunity as in what liieir needs are and providing an answer to 
tluOr needs. I see 1 hat involvement doubhn^ novv under the Job 
j'rainin^' ParTfiership Aei. 

This is Invause. attached to the involvement that title VII of 
CKTA ^ave. is uiyw a iev(^! of assurc^d accountability, a mandate 
that TO perceTit of al! funds must be Sf>ent on training. 

The busin<^^small who picks Uf) t J:e newspaper for fi months 
s!raif;ht and sees articles talkinii abottt abuses in the CETA system, 
that was fraut;ed at public sector employment, when that business- 
man wa:? asked in H^TS u> j^et involved in ^^omethinfj that was 
under CKTA, his first reaction was one of repu^^nance, that 1 don't 
want to have my company or my name attached to something that 
hasn't worked well, that has been abused. Once that person was al- 
lowed to see what as:*urances were there— and now under the Job 
Trainio*^ Partnership Act. those have been doubled and redou- 
bled — busine:??^ welcomes it with open arms. 

Senator Mathjas. 1 made ^^ome per^ional investigations of how 
CETA operated in the city of Baltimore, and I was really ver\^ 
pleasantly surprised by business reactions that I ^^ot because that 
wivr a wt^M run pn^uram. and it did integrate decisions with busi- 
n\ss. 

As a result, we :ook a polL and we got something like percent 
favorable response from the private sector participants, private 
sector employers. 

So. I think 1 would draw the ^fame conclusion that you do. that 
that is tile direction we should go as long <xs it is carefully integrat- 
ed, that you develop training for jobs that actually exist and not 
training for imaginary jobs. 

Ms. McKenzie noted that education and training is a big expense 
for business. Do you see that programs such as the one we have 
been discussing might be an economy for business ultimately by 
lowering that particular cost? 

Mn Kleisner. AbsoJutely. I would encourage all members .of this 
committee to visit the Burdick Training Center and see the facility 
that has been established for the culinary arts training program. 
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I would nol fi;ivr llir hiiil^'rl sU|)port, unci il I did it would bt* 
used as ;i v^^urkin^ kiK'lu^iK not as a iratnintj kitt'lu^n, to d<.*velop 
such a lacility. 

Tu briii^' in the chef instructors oi' tho Culinary InstituU* to dc^ 
vt^lop a true protjram that didn^t n^ally trust a chef to simply train 
and not nst* [)roplt* to do tht* ro^ular work xhvy would normally bo 
doint,^ is a very comlortablt* situalion lor us, 

HovvovH*r. th<.' inv'(*stnit'tit in fiian'^. ihv invr^strnt^nt in teaching' 
supfKjrt an<l cht*!' iasi rtjclor sn|)|)nrt is sonu^thin^ that totally 
chantjos our cjwa ^.'oncorru ior \uy\\ df> wv irain pt^ople. W<.* had 
tntint'd h<.T<.'tororo by inEcrvit'winu j^radLiat<:s IVorn the Culinary In- 
slit nto of America, brtn^^iiifz theni rn on inU*rn.^hi|> pro^^rams to our 
hotels and rt*stauranis and ctubs [or that matter, too. 

Thai chantjL*> now. Wt* don*t have to simply proceed ihrough on- 
the-job irairiint^. We Uikt* caTididatt^s lliat are interview!.^ from a 
t^raduatiii^" cUiss lar removed Irota our ovva eonanunity. 1 set* that 
having a sub^tiaat^al impact bud^elar^t-wise on our training needs. 

Senator Matiti.vs. Is there any downside to this? Doa^ it create 
any (jrol^lems'* V/hal al>ont pn>r>!ems in terms of the usual entry 
level ofyour eiTipItiyees? 

Mr. KVk[sNkj{. J dor/t think so. The way that the prof^ram in the 
culinary arts has been e^siablished is that ihrou^jh various an- 
nonticements^ the |)ress, pareni-ieacher organization,^, in communi- 
ty basL^l ortcani/zUions. iiei^^hburhood eouncil^, individual's who are 
interested are made aware of their potential candidacy for such a 
program. 

I don t think that anyone who has a total interest in becoming 
involved in ^romething that ii^ i^killed be denied access to such a pro- 
gram. I realiy don'i see any down^^ide in the area of entry level- 
people from other areas. 

Senator Mathias. Ha^? the Industry Council, or have yon as one 
industry. coni?idered that there may be a need some day to put the 
brakes on thifi proi;ram? You know. Mae West said that too much 
of a good thing is wonderful. So. Americans tend to go all out when 
we think we are on to a good thinc 

However, training too many students for a limited number of 
jobs may not be wonderful. The Mae We^^t dictum may not apply 
there. Maybe you are too far from saturating the market yet» but 
have you given any thought to that possibility? 

Mr. Kleis.n'kk. There is a finite end to any need. There has to be. 
This particular first program. I don't think it would be better if we 
had mixed it up in a bowl, from a needs standpoint and a curricu- 
lum standpoint and a salary* standpoint. 

The point I mentioned on customers needs matching employers* 
needs I think is very important. The fact is in today's business 
world, in the hotel or restaurants, particularly the large ones, the 
real controllable that I look at is productivity, both in food costs 
and in labor costs. Utili:^ing my productivity starting from scratch 
on ail preparations, from Using the classic culinary arts, trained 
workers is w^hat is going to give me the best controllable, and that 
is the increased volume that I need. That spells productivity. 

I don't see this eating itself out. I think that the attrition level in 
our industry is going to continue to provide new* opportunities, and 
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thf (^xpiinsinn uj our ir^dustry is Koin^ to (."ontinue to provide ru'W 
<)(j()(>rtunilies in thi* culin;iry iiris. 

Soniitur Mathias. mv ;isk you just one (Inal question. Is 
there anythinfT that the Conj^ress cir.i do or anything; that you 
think the Federal Government nt Uir^e can do that will encoura^^e 
this kind of eart'cr oriented pro^^ram? 

Mr. Ki.KisNKK. Number onr, keep husinesi? involved. The Job 
Training Partnershi(; Aci is a ^reat uct that has come from Con* 
^ress. \V<' e<Ttajn!y suppiiri ii. 

As lua^ as w*- are [nv'*I\»-d and th<-re is an assurance of account- 
al)ility in such pr<j>;rams, and lastly tiiat there i:; not shoe laces tied 
t()|4ether thrt^tiKn too rMich papervt'ork, too much of a paper chase, 
too much bureaucracy, we wiil have a continued ^successful pro- 
cram in j)rlvale sector-public sector partnerships. 

Senau>r Matmias. 'I'hank you w-ry much for being with us, Mr. 
Kleisner. U is a very interesting story thai you toll and a very posi- 
tive contribution that you and your company are making in this 
i^fi'ort. I would like to thank you for that personally, 

IMr. Kleisner's prepared statement, wiih attachment:?, follovt*:] 



]\f ih»* nu'(rih4*r> of tht- sul>t*ommiut'<'': My ntimt" i!> Fred Kl^isnor I ;im C^vni^m! 

A> \'n\iut\***^r. I >t'rv** j ni^^mlx^r of xht: Kxtvuiiw Commiik*^ of tht" D,C. Pri- 
v;ii»* huiustry ( 'i^unt il; ;ts \ il-** ('hijirmiin i>j' ih** 1 luniiin fX-volopnivni Burv;!^ of the 
*irr;it»*r W;j>hin>?ion l^^Ja^^ i*i Trmiv: iind us C*h;iirni;iii oj' the Advi^ior>' CoiiiniiUt*o lo 
thr niisi>)t;iliiy ln<1usirv ( ^irriculum tiu* ]Xi.\ Tubiii; Stln)t)l^i C^ir**er Dcwlopnieni 

A.^ a pIO^t'^^;i^>nul. I hiiW Ixvn involvt-d in this t"irt*vr orienu*d curriculumL Hrsi 
rf^ii^ni/in;* ihiii, tnt»*r th** (.WivtTnmoni, ihv indu^iiry in vchich I am employed is tht- 
IjtLit.'si vmploytr in ihir Ui.'^iria of Columbia, 

IliU<in I iou*l> rorjMrraiion, opt*riJior of iht- C*;ipiiiiJ Hi lion Hotd, lik*^ many oih<;r 
h^>spU;ilKy industry onlploy^^rs. h;is a strong si>ci;il commitmt^ni commensur^io to its 
invt'sifiit^nt m WaMTiniHoh, D tV 

Hry<ind our stft'ial ('t^pon>ibiliiy. wt; h:i\v r<rco^:ni/<*d cU\^r indtLstn* netds for 
^ki^rd L-mployabli* candid*^tf^ from our art.*;j. UnfortunatHy, th*^ ^onoral porccption 
on fmploymont opportunitit^ in thi* hot:pit:i(iiy industry hks been, in mo^i C£U?e:j. a 
vii'W that p*)>ition> a^'ailabk* buth at eniry k^vi4 and up to mid-mana^fem^nt le\*efs 
offer fippt*rtunititfi at low salary Ifvvls with littJe or no skill requirements, 

Tht^re is and has bi\'n a pt'rct'ption that hotels and rt-stauranis place individuals 
in cartvr paths which hav<; un in-built dead-end— carrying dishes, making beds. 
>wivpin>: floors, scrubbing ptus. kc. 

Prijifssionally and pt^rsonaJly. I am <:ommittt*d to si*e ihat therv is a change in 
th;it t**'''<vption Washin^Tton's st.*cond lar^e^ii employment tiroup offers interesting 
;ind hohf^rabl** cartvr opportunitio and places candidatt':^. who are willing to learn 
and dt'monstran' initiatiw. an j caret^r p;uh that offers enm* level wape which sub- 
titantiaJly exceeds the District of Coliimbia and Federal minimum w*age. and at the 
samt' lime offers a careor laddt*r ^;au^fed primarily at the head of household salaries 
iind upw^trd mobility a:* far a^ any cimdidate's initiative involvement and attitude 
ran <arry. A* ar industry, ail we aj;k of potential candidates, particularly in the 
;ir*'a culinar\- arUi, is the ssuecessful completion of af) educational and traininc 
pro>:ram hich*do<*> not ask prospective employers to compromise their high stand* 
ards 

Ouc involvement in career oriented schools have focused on two specific areas of 
need in our industry- one need is a craft need and the other, a management need, 

ili The need for t^ualified chefs and culinary arts workers here in the District of 
Coiumbiii and its environs cannot be understated. The traveling public that lodges 
and dines in our Nation's Capital today has a hi^fh level of consciousness w*ith 
re'p:ard to the relationship betw^^en price and value, 

,-\s a reaction to this consciousness^ the classic culiuajry arts have made an aggres^ 
sive return since the mid TO*s. We ha\*e focused, in particular, on the fact that in 
our kitchen, the true controllable factor with regard to food cost and labor cost is 
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prCKJuciiviiy'Cijmhirn*<i with HiiShic prt-fiiinj lions, ihrrcby, suM-'intbUy d^rciiiiJim 

Like muny oihrr ■jiiit*?^ thniu^lic^ul U.S.. rhis cl*":ir nwdTor profwion.'il^i in the 
culinury art* U conirasu-d by ;in cjv<.-r>upp] v of unc-mploycd iritijvidu:ils wiltin^i lo 
work but lacking thos^^ skills. 

^2) Most hotels in our indu!>try ori- self conuiint-d profit cenu-rs. They hnv*\ thm** 
departirnrnUiliw^ same a>' sm^ill corporation>. The need (ttr Lramt.*d manaiie* 
mem executive in our industry is extremely hifjhn This n4*ed hti> ht-rt^tofore not 
been met in our local :ire:i lhrou^^h the lack of cnrecr educ:itionaI opportunities in 
the main strt^m of education ^cimed at i-mplt»ynicnt as mana^^e^i^^l levels in our in- 
dustry and higher educmion in collejjt*>' and univ*-rsjties. 

We can combine those two sptvific nt^Ws with one ahsoluU- fact' that is. our indus- 
try is not one that suffers from a flood of inexp^-nstve fort-i*;n madf allt^rnaLives to 
the service we soli and provide in American hotels. ThroujJhout inc U S, and pur- 
ticubrly in our Nation's Otpital. the hoa^pitjliiy industry ^nd in particular the hotel 
indusir;,". i$> one <A' the most vibrant expanding industries and one which provides 
preat cjirt*er opportu:ii ties— opportunities that extend far into the future^ We wel- 
come the opportunity to have some hand in the career dnvelopment scUwIs of the 
District of <"olumbi;i. 

The culinary art** pro^jram which has hi^'t\ developed in ibr District of Columbia 
public schools i> an inter**sting partnership* put together with the direct :iii^isiancf' 
of the Greater Washinfflon Board of Trade: 

This is piirinership made up of the District of (Columbia Public Schools. th<: D.C 
Private Industry Giuncil. itnd the Hotel Ajssociation of W;ishinKton. D,CV The inter- 
est on the part of our U.C. priv;ite sector initiative profTim in providing* training for 
CETA elimble individuals interested in the culinarj' arts matched interest of the 
D.C Public Schools in deveiopinp a similar pro^jram as w'ell ;is the fndustryV need*;. 

The D.C, Public Schools have developed the traintr^ center, curriculum and mate- 
Hals as well tis teaching! support. The D^C. Privrite industry Council, throu^jh the 
private initauve sector pro^iram* E»rovided substantial fundinjr for the various por- 
tions of tht* projjram* including; th<: on-tht^-job training* portion w'Ork reridiness and 
various materials- 

The Hotc'I Association of Washington accepted the r^^sponsibility to fund the cost 
of the Chef Instructors contracted from the Culinary Institute of America* Hyde 
Park. New York— the classic chefs* traininfr school of the United States. 

The procram in culinary ^irts combineJ^ 1*^ vtwks of classroom traininfj which in- 
cludes skills traininf; and work readiness triiininj*. as well 1:^ weeks of on-the-job 
traininfj in hotels, restaurants and clubs in Waahinfjtoii* DC- A synopsis of the 
entire cuHnary arts traininij pro^rram is attached for your information. 

We have just ^^raduated our Tirst class of VZ candidates* It is pur industry's com- 
mitment to see that all current anrl future students in the culinary arts proin^iJTi 
who successfully complete the 2H*week curriculum are offered job opportunities in 
our industry. 

I hav-e attached to my testimony budgetary and media information regardint; our 
outstanding: program in" the culinary arts* 

Additionally, the American Hotel & Motel Association Educational Institute re- 
cently conducted a seminar for the D.C Public Schools w'hkh focused on further de^ 
velopment of the hospitality program for -l-year high school students in the District 
of Columbia* It is anticipated that this curriculum will be flnali/ed prior to com- 
mencement of the September lOtsi school yean 



District of Columbia Public Schools Fhivate Industry CouvCTLCuLtsARY Akts 

Training Procram 

The hospitality industry is one of the fastest ^rrovt^inK industries in the United 
States. Today, this industry affords employment o pp porta nit ies for a siipiificant 
number of persons in a wide range of jobs. Of the number of available jobs in the 
industry, the ijreaiest demand is for persons wuth cooking skills. 

Within the Washington metropolitan area, the demand for qi:alified. experienced 
cooks far exceeds the supply. With the rapid growth of fast food establishments and 
proposed building of new hotels* major restaurants, recreational facilities, and the 
expansion of institutional kitchens, it, is likely that the need for cooks will become 
even more critical. 

While there is an urgent need for cooks, many employers are reluctant to hire 
you:ig persons with little or no work expetience. Thus, lacking the experience and 
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i.*ji»ijw'Jr»Kh*K n**iN>*s,'iry fur rJjtr> ii*vtO L'mploymonL youth *''rv cau^rhi in □ cycl^ of 
Mrui t uhjI u»j'*ffii>lf'^fti**jit Tii> }itU, no ox|n*riL*nco: ni> oxpvrioncw no job. 

Tht* intf^nt of this proirram b- lo provide culinary skills irolntni^ to elj^'jble candi* 
dnti-?- with dt'mortsi nm^d nputude and career motivaiion. Ii is dosipujd to c<)uip a 
tr/iiiiL*t* with biisto skilU rfquirvd for employmeni a* an ^ntry level cook in a hot^h 
ri^:;nir;iiit, o*rp<ir;iu* K<frpit;il t>r olht*r mstilution kitch^^n* Further the training 
should irive thf partii:jp;ini tht* foufidation for a c^^ntinuin^f career as a professional 
in tht* ouljTiaiy ;jrts fn^ld 

OiUrWTIVKS 

Ti) |>rt';i:jrt' forviUry !<*\vl opptjrtunitit^ in conimtrdaf kitchens 

Tii ihv rioed for skilU'd cooks in the trrowin^; hotel and r*fsuiurtint industries 

To urquirt* bnsjc >kiU> in food prcpamtion 

To acquin* a thorough tindtT>t;indinu of work responsibility in tht* operation of a 
oonun**rtiat kjichtni 

This i> ;i wtvk 'T hL^tirs.' day. days/wt'vk prot^ram that includes: 
1 ^^r**k i>f LjUiilifyinj; work readinfss and industry exposures 

A w*H*k> ot hiisiiC cuiin;iry iin> tntinin^: tnujiht by iooal chefs at Burdick Career 

wti*k> oJ jidvan<vd clas>rwni instruction at Burdit^k Career Center tau^hl by 
t\1i!iary ln>titutt* of AmerieiiV itisiruciors, 

rkiMs; Tuhnarv skiUs riin^int: from stocks und soups, meat and fish preparation. 
S>;jk;a^ and p;fcj*iry to sp<*cjaIiA*d e»hnic cuisine wilJ be tiiu^:ht. Th<.* curriculum in* 

Kiichon famili:iri/;ni<jri. 
F4p*akfa>: c<xjkt*ry. 

IVopiiration of snt»ck* >oii(>?i* tlucki-mn^: a^r(.*nt>. 

V*'L:otabI<.* prt*p;ir:ition. 

Ntr.riiion, 

lYcfii+ration of s;ii^dwioht>, a;jpetj/A*r>, hors d* wuvrtts. 
l*ri*paratton of br<+;idi^ des^Ti>^ p;»^try. 
Mo;ii. r*sh ;ind poultn-' prt^paration. 
Mi* r' vv;ivt.\ fxinchinu preparation* 
y\tii.i\ owtitiatu+n 

'2 \Vft*ks ol' motjvatitmal training und work readiness. 

w**i*ks im<h<**job iniinin^ in a Washin^non hotvL restaurant, or institution 

k;t j^icn. 

CETA olipble. 
\V;*>hinjnon, D.C. n^^^idt^nt, 
A'A^* 1 itjhwn by completion oi program* 
i \*uh\ rr.iMui: comprohi^nsjoti 
\biii:y l(j foIUiw' instructions. 
A firm desiire to be a profc?stonaJ cook. 

EMPLOYER BENEFITS 

Kn*,pioyers ;irt: R^imhurhed for "jO percent of their employee^ waj^es during the on* 
t**.*. joh period. 
Tartrt-led Job Tax Credit. 

ror empJoyens who hire workers from seJected population groups. The Internal 
Rvt'enUv bt^rvice providei^ tax credits of up to 5:i.000 for wages paid during the first 
ycivr and 6L''it>0 for tht second year. 

Many PIC traim^^iii qualify for this additional credit. Therefore* CETA staff review 
e!if;tr>iiity of tach traincre. providin^f the nece:#sary certification to the emplover. 

>l t*lipbie. tax credit follows, and i^i in addition to the 50 percent on-the-job reim- 
bursement, f 

Employer has the opportunity lo htre carefully screened, trained people specifical- " 
\v for this indu^tryv 
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KMPtDYKK KESfONStBtUTlES 

To provide supervision and ^idance necessary to help the trainee beconne proTi- 
cirat as a cook* assistant chef» or chef. 

To hire satisfactory trainees after the on-the-job period, if business conditions 
permit. 

F1C*S RESPONSISIUTIES 

To monitor training program. 

To insure that traininf^ standards meet industry standards. 

To provide counseling; and follow-up services to both trainee and employers^ as 
needed. 

To streamline or eliminate unnecessary paperwork. 
To provide advisory groups and sponsors for each class. 

DCFS RESfONSl BIUTIES 

To develop level of self-sufQdency within two years. 

To jointly with PIC and the hotel industry develop criteria to recruit students 
To insure that all students conform to the attendance and performance standards 
of the DCPS. 

To evaluate along with other trainers the trainee's pn^ress on a regular basis. 

HOW TO Al-PLY 

Complete an application and return it to: 
Alt applications must be filed by:: 

Applicants will be scheduled for an interview and preliminary testing with DCPS 
counselor 

If an applicant qualifies for this prc>gram» he/she will be invited back for a one 
week qualifying work readiness progf^. Final selection of candidates for program 
will be made at the conclusion of the readiness workshop. 



CUuNARY Arts I^uining PftcxjRAM/T^tAiNEE Commitment Agreement 

It is the intent of the DCPS/ PIC/ Hotel Industry Culinary Arts Training Program 
to teach the basic skiBs for entry into the hos^ntality industry. I am entering this 
program with the objective of training for employment as an entry level cook* As a 
participant^ I agree to: 

il) l^perly care for the books* uniform, knives and other equipment issued me 
during the training period. 

(2) Present a positive attitude toward the program. ^ 

(3) Develop a willingness to learn good attendance^ punctuality and good study 
and work habits. 

(4) Observe all regulations governing the classroom and to conduct myself in a 
well discipliited manner. 

(5) Work diligently to complete successfully the ten weeks of on-the-job training 
and the thirteen weeks of classroom training. 

(6) Accept an on-the-job training assignment as designated. 
Maryland Virginia 
District of Columbia Other 

<T> Make every effort to cooperate with my instructors and classmates and to keep 
the line of communication open by requesting assistance whenever needed of the 
instructors^ the counselors, or prpject manager. 

(8> To keep the lines of communications open seeking assistance from my instruc- 
tor if any difficulti^ or problems occur. 

49) Maintain respect for myself, my associates, my instructors and other personnel 
that I may encounter the progression of the program. 

Signed r 

Note,— In lieu of the D.C Hospitality Industr/s current ability to absorb our pro- 
posed graduates, we will sdiedule two dasses/year as proposed. 
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DtHtrirt uf Ottumhiti Srhtn>t System Culinary ArL^ Prof^m Budffet 



10 weeks fuU-iime clawroo^j tniiniriK ^2M3't/stM6imi—i:ii\ studL^nts^ $88,050 



Detail budget: 

Screening and readiness workshop 5,000 

Training materials: 

pre-proKi'ani knife and book issue* $75/ student— 50 students 2.250 

:id week kntfeand book issue. S-lQ/student—aO students 1/200 

Uniforms $120/student— 30 studentii 3,600 

Job readiness workshop (10 days) 7,000 

OJT stipend 8 to 10 week on^job-trainin^ minimum wa^ $J/hour /JO 
students (*12,000). Employers reimbursed for 50 percent of their 

employee*s wages during on*the-job period 21*000 

2 teachers fCAI) approximately 2'>,000 

Food stuffs (13 we«ks) 8,000 

1 teacher/ coord i nator (OCPS) 15.000 



Proposed funding: 

D.C. Public schools: 

Screening and readiness workshop \5 days) r>.000 

Food stuffs 8,000 

Training materials: 

Pre-program knife and book issue ZJi^O 

/Jrd week knife and book issue L200 

Uniforms ^,600 

Teacher/coordinator (DCPS) U,000 



Total :i5,050 



Private Industry Council: 

OJT stipend 21,000 

Instruaors (CAD 15,000 

Job readiness workshop i 10 days) 7,000 



Total 43.000 



Hotel industr>*: Instructors ^ CAT) 10,000 

Grand lotal per class 88,050 

Per student cost (;W students) 2^35 



INew-i Releflw* DLHirict of CoJumbjtt Career SchoqlsJ 

CuuNARv Arts and Hotel Manacemekt Career Programs Open 

Two new proigrams to give students intensive career training in culinary arts and 
hotel management ofTicially owned at a press conference on Monday. November 8, 
1982. The career programs, jointly sponsored by the Private Industr]^ Council. Hotel 
Association of Washin|:ton,T).C- and the D.C. Public Schools, are aimed at prepkar- 
ing students for jobs m Washington's growing hospitaHty industry* a Held which 
protects* 3,000 local job vacancies by 

Master chefs from the prestigious New York-base<i Culinary Institute of America 
are serving as the program instructors in the newly created gourmet kitchen at the 
Burdick Career Development Center (1$00 Allison Street, N,W,K The 26-we<k culi- 
nary curriculum includes fifteen weeks of training at Burdick in professional cook- 
ing skills and the preparation of American regional cuisine, buffet catering, and 
continental pastries. The students then have a week of *'job shadowing^* professional 
cooks in the city* followed by ten weeks of paid on-the-job training in the kitchens of 
major local restaur^ts and hotels. 

''Currently, most professional employees in culinary arts are being imported from 
abroad," said McKensie. *'This program gives us an opportunity to introduce some 
local talent into an area with a bright employr^.ent futiire and opportunities for sub- 
stantial career advancemenL"*' 

The hotel mana^ment career program, also a joint venture beti**een the school 
system and local industry leaders* will be launched with a class of ninth graders 
who will receive comprehensive instruction in traditional academic courses as well 
as trainiiig in food and beverage management, tourism, and sales promotion* The 



30 



27 



hotel mooufrcmeot fttu<li'nl>* will jitti*od ri'Uubr classes at Roosevtilt Hi^h School 
and receive their cirot^r-focuXHi inwtructioo at oejirbw Buiyiick. 

The presis conference featured ji liuht menu pr*jf);ired by the culinary arts stu- 
dents, a tour of the fiourmet kitchen as well as brief statements by Superintendent 
McKenzie and ofTici^tls from the co^ponsoring hotels and a^^encies. 



ilSditoruiL WKCTV' A. N<tv It; »nd IT. V^tt<^l 

STt;i>KNT Chkks ani> FvrvHK Joiit; 
\By Gayle Perkini^^ 

When Floretta McKeniie took over as ijchool superintendent she promised to edu- 
cate the District's public school students for further academics as well as for the 
world of work* 

We all know that not everyone wants or needs to ^jo to college to be self-support- 
ing. Last week. District and hotel offici^ils were shown the results of a creative 26- 
week pr<^mm in the public schools that trains D.C public school students to 
become chefs and cooks. From all reports the Food was good and the atmosphere 
over the joint venture between the schools and hotel industi^ was ebullient 

The 1^ htgh school students in the pn^^^m fed 200 people and proved that the 
private sector and public education can de\ elop meaningfbj career development pro- 
ftrnms for our younk^ people. 

One thinU is for sure: when career development Is stressed our young people will 
be belter prepared to find jobs. We commend the hotel industry and encourage 
other private industries to follow suit. 

Tm Gayle Perkins. 



iTixim th^ >^i]uihin|cton Tim^t 

Stuoknts Cook Up a Carkkr 

{By Isaiah J. Pooler 

"That is our classroom/* Maurice Hackett said proudly yesterday. 

Draped in a white uniform and a chefs Cap. Hackett pointed to a large kitchen 
where he and 1;1 other students were busy slicing vegetables, arranging a buffet 
salad and pulling several quiches out of large gleaming ovens. 

It was exam day at Burdick Career Development Center yesterday, and the exer- 
cise was to please the palates of more than 100 guests invnted by D.C. School Super- 
intendent Floretta McKenzie £o celebrate the opening of the public schools career 
training program in culinary arts. 

The menu was at once modest and ambitious: Quiche Lorraine, stir-fried vegeta- 
bles in a Ifehth' sw^eetened sauce, a tossed salad accompanied by a choice of four 
homemade dressings* a fruit cup and zabaglione. an Italian custard. 

More than 100 empty places later^ an unofficial grade was offered by A I Natale, a 
professional chef from the Culinary Arts Institute who is the profrram s chief in- 
structor grade then* voi^* high ... A lot of people went back for seconds and 
thirds* That*s a compliment. ' 

Burdick. in coirjunction Tvith Roosevelt Senior High School, the Private Industry 
Council and the Hotel Association of Washington, is turning out students w*ho may 
well be the ciiy s future top chefs. 

McKenzie said she was "very proud*' to show off oi*e of five career development 
centers that she has initiated with private-sector support. The Burdick centerp 
which began its first series of 26-week courses fivx* weeks apo. is set up for vocation- 
al training in hotel and restaurant management as well as food preparation and 
service. The public^chool ^tem also has career development centers in the fields 
of engineering, healths finance and communications^ 

Tne program is open vcithout charge to economically disadvantaged District resi- 
dents who are either 12th-grade students or high-school jgraduates. The program has 
three phases: Students first have a week of "job shadowing.*' or essentially looking 
over the shoulders of professional cooks in the city. Then, students take classes and 
practice cooking skills at Burdick and Roosevelt, which are across the street from 
each other at 13th and Allison streets NW. That b followed by 10 weeks of paid 
ap prenticeships. 
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EiicU '2iUyvi>i:k tu^iw'um comU u N>Ui] of approicim^cely $dT»O0O, $84*000 of which is 
paid by the public !*choolM» by the* PIC and $10,000 from the Haittl Associ- 

ation. 

"We want well-rounded, very competent students to come out of ihui program," 
McKenzie said. 

Maurice Hacketu 30, is one of the oldest students in the program. A Con^p^ess 
HeifThts resident, Hackett spent a year looking for a full-time job before he heard 
xibout the prop^m from his brother, a chef at a local restaurant, 

'1 like to cook. It runs in the family/' Hackett said when a^ed why he £s deter 
mined to f^et a career in ^vhat th»; private sector representatives supporting the pro- 
gram call the ''hospitality inf* 'sstry." 

But he said he finds the prOKrum "rou^fh." Session* start at 10 each morning* and 
could run as late as ' ' "It is a very intensive prOKram. I think they are trying 
to ^ve us in six months the teachings of about a year and a half/* 

Natalie said* "The hardest thing to get them (the students) to adapt to'* is that 
hotel and restaurant cooking is difTerent from the highly seasoned ''soul*food*' cook- 
ing that most of the students are accustomed to. 

"One thinff we tell the students/' Nat^ile added. "If you make a mistake, you end 
up eating it. ' 



(From the Wi«ihiniS»*m Fwi\ 

Studknt Chefs Serve District, Hotel Officjals 

(By LaBarbara Bowman) 

District of Oilumbia school officials and managers from some of the city's leading 
hotels lunched y<>sterday on quiche Lorraine and stirfried vegetables prepared by 
D.C school students training to become professional cooks and chefe. 

The lunchi attended by more than 200 guests at the Burdick Vocational Schod* 
l:iOO Allison St. NW, officially launched a new culinary arts program, a joint ven* 
ture between the city school system and tho local hotel industry to train students 
for jobs in the citv's hotel industry. 

Sixteen high sc'hooJ students have been enrolled in the program since September. 
Yesterday's lunch was to publicize the course as part of one of the school system's 
initiatives to involve business groups in sponsorir>g a series of career development 
programs. The courses are designed to groom students for specific careersr while 
they continue to study traditional academic subjects. 

"Upon successful completion of the 26-week program they are virtually guaran- 
teed a job/' said school Superintendent Floretta D. McKeniie. **We have to be care- 
ful that when we train that the opportunities are there and this is one program 
where we feel strongly that the jobs will be there/' she said. McKensie said later 
that the private groups had not promised to hire the students graduating from tiie 
prcgrami but that she was nevertheless optimistic because of the business support 
for the program. 

The D.C. Private Industry Council, which is a local business group, and the local 
hotel industry are paying nearly $53,000 of the $87,256 needed to operate the pro- 
gram in its first year. 

The class also includes 10 weeks of paid on*the-job training in kitchens of major 
local restaurants and hotels. 



iFrom the Washington Ptet, .Ma> 1. IdS^Jj 

Cooks by Degree: 
<By Nancy M. Davis) 

Mark A. McClinnaham can make hollandaise sauce in three minutes flat. 

In six months hes learned the chemical properties of egg whites and the delicate 

handling necessary to make pufT pastry pufL He can whip up quiche or creamy 

pureed soup. 

McClinnahami 20, learned to cook in the new Culinary Arts Training Pro-am of 
the District of Columbia Public Schools. Of 70 applicants, he was among 23 selected 
for the first session. Of those, only 10 survived the ngorous six months of classroom 
work and on-the-job training. 
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That's why thr M ticj**nt!*' n*ci*nt ijniduution ceremony April 14 was hailed so 
Proudly by pro|:nnn ?*j>ynw*rs »ncludini: public school personnel, the District's Pri- 
vate Industry Council the Hot*.*! Assfxrjution of Washin*Tton, and the Culinary 
Institute of America* Hyde Park, N.Y. 

Member*; of these groups created the iraininp Program as a rare opportunity for 
unemployed £ind unskilled workers* like McClinnaham* to become professional 
cooks. Someday a few of these first stud**nts may even become chefs* says Afred 
NaUile* cht'f* instruct or and one of several Culinapr Instituie staffers who supervise 
training: sessions held daily in the public school's profesisional kitchen at Burdick 
Career Development Center* V*M} Atli*u>n St. NW. 

Tht* food industo^ needs betw^^n Hf>*mK> and *MOiK> vt^orkers a ytfar* Natale points 
out* and it s very expensive for t*mployers to supply all the training,'. Therefore* the 
Culinary Institute has joined with local bu?*inesses and schools— here* in Westchest* 
er County* and in Cincinnati — to develop a stories of lessons that teach high 
school i:raduates the necessary skills. The institute*s blessinff has also given stu* 
dents special entry into Washinf^n* D.C.* kitchtfns. for many of the citys profes- 
sionals were trained in Hyde Park 

McClinnaham* for example* has become a protege of Capitol Hilton Executive 
Chef Walter Sheib* a Culinary Institute i:raduat«*. 

To provide students a reali^aic view of food service work* their second week of 
training was spent in commercial kitchens. At the Hilton— one of 16 participating 
hoteb— McClinnaham s **lessons** often began at 6 a.m. 

*This is not sissy work*" he said. There were 50-pound sacks of onions to be hoist- 
ed from floor to table* and hours of vegetable chopping. There were large pots to lift 
onto hot stoves. It was hard work* even for a Southwest Washington youth whose 
previous kitchen duty included feeding six siblings^ plus military KP. 

*'Sonie people dropped out after that second week because they Tveren*t prepared 
for the physiciil labor and nine-hour shifts*** McClmnaham said. 

The "survivors** then began 12 weeks of cooking school. They studied a currico 
lum similar to that offered on the Hyde Park campus* Institute chefs came in to 
teach certain lessons* and daily classes were supervised by Betty A* Sims, program 
coordinator. 

Mornings started with a lecture-demonstration of a complete menu* Students then 
assembled a lunch that was often seven courses lo:ig. 

Then there*s the homework: "What is the proper temperature of water to be 
mixed with yeast? Quick.** McClinnaham asked with a smile. **What is the correct 
order to combine ingredients for cake? There*s very little time to fool around in a 
commercial kitchen* and you* re expected to know the basics.** 

By the time he compjeted formaJ training, this graduate ofBallou High was ready 
to prove his skills during 10 weeks of on-the-job training at the Hilton, where he 
baked 20 quiches at a time, made huge pots of onion and mushroom soup daily and 
car*^ large joints of meat* McClinnaham was paid for his stint in the kitchen, vrith 
extra pay for carving* which is considered an advanced skill* 

This program— with its valuable on-the-job training — has worked so well that a 
second session is under way. Twenty-three students were chosen from the many ap- 
plicants w*ho were tested and interviewed. The culinary arts project is just one of 
several job training experiments being conducted by the public schoojs in coopera- 
tion w*ith local business, according to Frederick Kleisrier of the Capita] Hilton, a 
member of the Private Industry Council* He is operating a job bank for culinary 
arts students. On graduation day six were employed, including McClinnaham, who 
has earned a full-time position at the Hilton. Three others had intenriews lined up 
and one* Lola McConnaughey* was enrolled in the Culinary Institute on a two-year 
scholarship. 

To illustrate their new-found talents^ the students in McClinnaham's class pre- 
pared a lavish luncheon for more than 100 guests at the graduation ceremony. They 
carved and assembled turnip flower centerpieces for each j^ellow-clothed table* The 
meal began with an unusual pairing of spicy barbecued shrimP atop hot, diU^uced 
cucumber slices. The soup was gumbo z'herbc^ made of various spring greens sim- 
mered in chicken broth, pureed and garnished with ham* veal* onion and scallions. 

Chef Natale says the sauce for the entree, called '"Chicken California,'* is very 
light as it is thickened vrith rice flour* Only a small amount of sauce is necessary* 
because the chef recommends placing it next to— not on top of— the chicken breast, 
avocadOi. tomato and monterey jack cheese combination. This dish was served with 
tiny zucchini baskets filled with finely sliced vegetables* A mixed green salad was 
dressed vrith peanut vinaigrette. De^rt was apple pie. ice cream and whiskey 
sauce* 
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McClinnahum tmvK funcy fooda still aren't hb favorite — but it's obvious his 
cQi^r choice ban chunKi'd it Tew I'atjuf^ hDbiU. These days, he likes his vegetables 
barely cooked and his meat modium-rare. He's gained 10 pounds along the way to 
his uew professiou. Where would he be were it not for such training? 

Still out on the streets looking for a job^ any job. 



(Krom t\w Wiuhiii^n TittM, Apr. 2Ql 

New Chevs Graduatk Cuunarv Program 
(By Sue MullinJ 

It's not the time to talk about the Scarsdale diet at Winnie Garrett's home in 
Southeast Washington this week. Rather* it s time to eat, drink and be meny. 

Garrett, 43, is tieing graduated from the District public school system's new culi* 
nafy urta program. In a few weeks, two of her children will be graduated from high 
school — a daughter from Mary Washington and a son from Dunbar, Another son, 
home from the Army, and a grown daughter who lives away from home will aJso be 
on hand to offer congratulations and sample the new chefs skills. 

Her home cooking was good, says Winnie, but it was never like this. Her brood 
will think they're at the fanciest soiree at the Mayflower Hotel, she predicts. They'll 
be treated to Mom's canapes, hors d'oeuvres^ beamaise and bechamel sauces — gour^ 
met fare from appetizers to dessert. 

The Mayflower h where Garrett has been working for the past 10 weeks as part 
of the school system's new work-study (and in her case leam-towcook) program. Em- 
ployed in the bunquet dejTurtmentt she's been getting daily hands^n experience gar- 
nishing buffet displays with her pates, exotic salads^ fruit trees and cheese extrava- 
ganzas. 

Called the brightest student in the graduating class of ID by Chef Al rotate of 
New York's distmguished Culinary Institute of America^ Garrett stands an excel- 
lent chance of being hired full-time by the hotel after graduation. 

So a$ not to confuse Natale (who occasionally can be the proverbial testy cbef 
vdth the famed upbeat '^Galloping Gourmet,*' call him the ^'Flying Gourmet.*' He 
travels for the institute (popularily referred to in the industry as the CIA), teaching 
culinary skills in the District's iirograni and another in Cincinnati, He also instructs 
airline and oceanliner food service workers whose firms contract with the Institute, 

The Mayflower is one of more than a dozen hotels and motor inns in the metro- 
politan area participating in the chef program. It*s a work'Study program that 
"works," Natale insists, citing the burgeoning hospitality industry and its critical 
shortage of skilled food personnel, 

'The other hotels which provide slots for the students are the Ritz-Carlton, Dupont 
Plaza. Capital Hilton, Howard Inn, Hyatt Regency, Washington Hotel, Lowe's VEn- 
fant Plaza, Best Western Mid*Town Motor Inn, One Washington Circle. Ramada 
Renaissance, :>heraton Carlton, Sheraton Washington, Shoreham and Guest Serv- 
ices. 

Begun in September, the program — headquartered at the Burdick Career Develop- 
ment Center at 1300 Allison St. NW— is a joint venture of the Hotel Association of 
Washington^ the D.C. Public Schools and the Private Industry Council, The latter is 
a group formed under CETA (Comprehensive Employment and Training Act), but 
one which survived the dismantling of the federally funded pr<^ram: Its track 
record in training persons in marketable, private^sector skills such as food service 
was that good* In the chef-straining program, the PIC contributes more than half the 
fbnds, the District school system about one-third and the hotel industry, the bal- 
ance. 

It's estimated that the food service industry nationwide will need $5,000 chefs, 
cooks and bakers every year through 1990, ofiHctals say* Floretta Dukes McKemle, 
superintendent of D.C. Schools* appears then to have zeroed in on a career skills 
program with a delectal>ly bright future, and succeeded in enlisting the hungry pri- 
vate sector s assistance. 

The classes, which give entry-priority to low-income persons, are 26 weeks long 
and are under the direction of master chefe from the Institute, which is located at 
Hyde Park. Their $300-a-week salaries are paid from the program monies. No 
lackey Mouse course, the program is styled after the Culinary Institute's two-year 
associate degree program, and the Burdick School kitchen duphcates a noodem com- 
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mi*tx*ial kit*ii<*(i in <*r|iu[Mn*'Jit. Kvi-n for the clasM*i; ai ihv achoiA, thv siudi'nL< wft-ar 
crisp whitt' cotton troUj^^sT jJ^^k(^l^, *i(jron> nnti tJiijH-r h;jts. 

''rvc* workt*d in \wd sf-rvicr at ho>jjitJ*l>T" s;iys jinothfC i;ri*<iuiJt<\ Mjch*^lk* Alex- 
ander 'J'J* who also live? in Syuiheasi. '*fiui ! w;jnt**d Xo move up in ihf field. Before 
I sumed iht-st* cbSf*<.*ii f thought the/ d ju-^i be repeatinu thinn-^ I ;jlready knew hnw 
ir> do. thf hiisics. ihinSii Td done at my former jobs or ul home. But Ive learned so 
much 1 c^n s^-i up buff(*t>, m;jke How^r designs with y pastry baj;. cook fancy 
s^iucei.,/* 

AU'ji:tTidt*T hUh bet*n triiinmU-^^n-the-joh :^t thf Sher*tfon (Vjrkon. She Niiys that m 
xiddition to pt*rf**cnnu muny of her ctw^kin^^ >kills. sheV iKirned ;j lot frt^m her co- 
workers iibotft"*"keepin^; a \ZfHx\ attiLu<ie." Th*- piiee of a prof**ssionijl kitchen not 
for ^UrtCpokes or Jlrud*iehcjld(*rs. tihr says, Tea(nw(»rk* prid^- Jind ev**ry mt*mber of the 
staff pulling: hi^ or hcT own load are amonu the most important work skills learned 
in the professional kitchen* she sa>>. 

Not ;vl the fled>ilinf; chefs nre women. In fact, most of the Class k male — not 
unlike the pr(jfi*ssion itself, although that is slowOy chanpn^^ in America. 

Cornelius Brown. iTJ. who liv<*s on loth Street NW. is another of the Burdick stu- 
dt^nts. Kach day ht*(ore tht-y head (or th*- school s kitchen to cook, they choose *'the 
commanders"— a eht-f and a sou^ chef to t.ikt* charge of **ihe troops." Like the 
Army. Brown says, their word **is law." 

Brown. w*ho*s completed a special portion of the traininfj knowrn as *'job shadow- 
inc." or abs^Tvation. at the Sheraton Washiniaon. says heV learned from that expe- 
rieiicr that preparing t;bity. attractivv. hot meals in a commercial setiini; calls for 
detailed liming and an eirictent distribution of duties. Donninc a bona Hde chefs 
tixiue this day. hi^ adds that .somtHxie has to i^ee that the trains run on time. 

A*; the siudenU co to the supply room to pick up clean^up supplies, a student in 
charge of f iliinu ordt-rs refuses to Utve ariothec student some Handi-wipes. 

"Oh. you.** snarls the student lined up for her supplie=i. "You^re acting like a 
jerk." 

^'You're not izettinj: anything without filling; out a re<iuisition and huvinj: it sipied 
by the chef»" retorts the order-filJer. "rm not a jt.*rk. Vm doinK my job*" 

While the brouhaha over the Handi-wipes endues. Betty Sims, a home economics 
teacher for the District schools and coonJinator of the chefs prof;ram shakes her 
and head and siizhs. 

*TheyVe going to have to w*ork this out." she says, "part of the training is to 
follow* instructions and carry out your responsibilities*" 

To prepare for coordinating the* new* program. Sims went to the Culinary Institute 
of America for eight weeks lajit summer. 

studied buffet foods." she sa>*s. "and Jet me tell yout it was hot during the 
summer working in those kitchens etfjht hours a day. But I Came away from it 
knowing w*hat it*s like to be a student again. I know that this work takes talent, 
devotion and cooperation just like any other profession." 

Busv this day doing the pre-preparation for their own graduation banquet, such 
as rolfing out shells for apple pie and mixing dry ingredients for rolls except for the 
yeast, wrhtch they\'e learned w^ould "break down** and become ineffective if added 
too soon, the irraduate^i and undergraduates go about their tasks w'tthout complaint. 

"It may st^em odd that the graduates, the honorees. are cooking their ow^n gradua- 
tion feast," Sims says. "It Paay seem even odder that after the dinner, they'll have 
to get back in the kftchen and clean up. But the w^hole purpose of this program is to 
replicate a professional kitchen situation.'* 

About the only way in w^hich the graduation banquet rambles a busman *s holi- 
day for the graduates, she adds, is that tne food will be served to graduates and 
^ru^ts by the undergraduates. 

"They*re uoinU to be looking sharp, too." adds Sims. "Vm trying to find identical 
bow liei for all those who^ll be serving at the banquet. 

In addition to Garrett, Alexander and Brown, the graduates are Phillip Doziert IS; 
Lola McConnaughe!>\ IS; Joseph Kinard. 19; George Hankerson, 19: Mark McClinna- 
ham. 20: Tanner Roboya. and Edwing Flores, 27. 

The graduation menu, which the students devised w*ith the help of Natale. v/hom 
they aliivrays address as "Chef Natale." reads: 





32 



hfirtv^ruc^d Shrimp On Marinau^d Hot Ciicumbers 



Giirnbo d'Herbeti Soup 



Mixed Green Sajad Americ^ine With Peiinut Dressing 



Chicken Colifornia 



Two-Potjuo Swirl 



Assorted Hot Breads, including; Cornbread, Tea Biscuits* Zucchini Sticks 



Fresh Apple Pie with Wild Turkey Bourbon Sauce 



Senator Mathias. The subcommittee will take a 7-minute recess- 
[Recess-] 

Senator Mathias, The subcommittee will come to order. 

The most important — with all due respect to Ms. McKenzie — the 
most important cog in this wheel are the people who actually make 
the wheels turn, and that is the teachers. So we are happy to wel- 
come Judith Richardson, a teacher in the Dunbar Senior High 
School who can describe the program from the perspective of the 
teachers, 

TESTIMONY OF JUDITH RICHARDSON. DIRECTOR OF ENGINEER- 
ING, PREENGINEERING PROGR/\M, DUNBAR SENIOR HIGH 
SCHOOL 

Ms, Richardson, Thank you, Mr, Chairman, I am a mathematics 
and computer science teacher in the preengineering program at 
Dunbar High School in Washington, D,C, 

My career is as an educator, and I have studied toward a termi- 
nal degree, I have written a math text as well as done computer 
science curriculum, I have served as a teacher, trainer, and class- 
room teacher on both the high school and college levels. I am cur- 
rently serving as a part-time university instructor and education 
consultant to business firms. 

At a time when public education is under such close scrutiny, it 
is a pleasure as an educator to be involved in a program that pro- 
motes and maintains high academic standards, one that requires 4 
years of science and mathematics as well as English and history, a 
program that is committed to producing competent and marketable 
graduates. 

The Dunbar Pre-Engineering High School, in alliance with IBM, 
Pepcoi and General Motors ^d local imiversities, has established a 
strong educational environment that provides each student with 
academic support, social role models* career education, work, and 
university experience. 

The Pre-Engineering High School at Dunbar was established to 
familiarize and prepare high potential ninth graders for careers in 
engineering, a field whose projected job openings will continue at 
more than double the number of graduates. 

Throu^ an intensive course of study, a variety of experience, 
high expectations and motivational exposure, the PEHS aims to de- 
velop resourceful, self-activating, well-rounded graduates who can 
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analyze new i^ituattonK. make appropriate decisions and communi- 
cate their ideas efTectivoly, 

The Pre^Engineering High School was established to implement 
the following objectives* No< 1 is to provide an intensive course of 
study which emphasizes mathematics, science, and communication 
skills. 

No, 2 is to arrange correlated experiences and resources which 
enhance student interest* No* 3 is to emphasi?^ the analysis-synthe- 
sis and application levels in problem solving. 

No, 4 is to utilize some of the newer individualized instructional 
techniques that havejl>een demonstrated to be effective with high 
ability students* No. 5 is to set specific goals for each student and 
assist them in meeting these goals* 

No* 6 is to require students to master certain competencies in 
each subject area* thus allowing for a continuous program ap- 
proach. No, 7 is to structure experiences which increase self- 
esteem, self-;discipline, and recults-oriented practices. No* 8 is to or- 
ganize a daily schedule to accommodate tutorials, counseling, and 
advisory sessions, both group and individually, 

Na 9 is the plan for advanced placement and enrichment courses 
for llth and 12th grade students. No, 10 is to establish a standard- 
ized testing program. No* 11 is to build in and regularly feature 
workshops and seminars which will relate to, support, and extend 
classroom instruction. 

Senator Mathias, Will it disturb you if I interrupt you? 

Ms, Richardson, No, it certainly won't 

Senator Mathias. I want to harp back on a theme I took up with 
Ms* McKenzie, You emphasize mathematics, science, and communi- 
cation skills. Are communications skills generally language, writ- 
ing, use of English, and that sort of thing? 

Ms. Richardson. Spiking skills, written English, as well as, 
after talking with industry and business, technical writing. They 
were very concerned that our engineers — our potential engineers — 
would be able to communicate their ideas effectively. So, we have a 
strong component on creative writing and technical writing. 

Senator Mathias, Is that a perceived problem today? 

Ms, Richardson* Communications skills? 

Senator Mathias, Yes, 

Ms, Richardson, Yes, When we went to two universities, one of 
the major complaints concerning their incoming students was that 
they were very good in the math and science areas and very poor 
in English, 

Let me summarize and give you some idea of the structure of the 
program, what it involves* and what a typical student goes 
through* 

The academic pr(^ram has strong laboratory experiences and ef- 
fective communication skills, A typical student day begins at 8 
a,m*, runs through algebra L physical science, world history, either 
physical ed or personal typing — one of those a semester — English 9, 
engineering drawing, computer science or an elective. Those stu- 
dents who take an elective take computer literacy from 3 p,m, until 
4 p,m. 

The 3 p,m, to 4 p,m* is a session that is set up with seminars, 
speakers, resource people, community and business involvement. 



37 



:i4 

Another voiu\umcnl of iht* p^o^^^am adjunct cl^issroom experi- 
ence. Spetikerti tire pnivifled by husineSH. university, or career selec- 
tions — study bkiils* it'st taking; techniques* ^ind tnilnln^ on atti- 
tudes. Field^ trip experit^nces are u\so involved. 

Senator Mathias. Now, field trips are just simply to look at facil- 
hiv^* or do they tictually involve workin^^ in facilities? 

Mi?. RiOHAiti)s*)N. Not during; a field trip. What we have done 
with cooperation from corponite sjxjnj^ors is taken some field trips 
that enhance classroom activities. For ins^tance, they are in an en- 
f^ineerin^^ draw*in^^ class. They have ^^one to the U.S. Navy Yard 
where they have seen structural en^^ineers. looked at some of the 
blueprints, and fjotten an idea of how their draw*in^^ is used in the 
en^^ineerin^^ field. 

We have a computer j^cience clas*%. We have been on a field trip 
•sponsored by IBM. 

Senator Mathias. Enoufih to ^fhow the student that workinfj in 
this area really amount!^ to somethin^^ and comt^ out or finally 
emer^jes as a useful product. 

M.S. RiciiAKpsON. That's rif:ht. The enrichment seminars that are 
:ilw^ involved in extra classroom experience have been sponsored by 
enpneerinfC firms* business community. NASA Space Center, math- 
ematics professors from locai universities, and also communications 
skills seniintir (?n speakin^^. 

The third component of the profiram is the mentor profcram. The 
mentor profTram is a volunteer eflbrt that pairs engineers and pro- 
fessional employees from Pepco. the U.S^^^avy Yard. Bow^ie State 
College with ninth ^rade preenjj:ineerin^ High school students. The 
mentor is an adult role model w*ho* in an informal setting, provides 
much needed moral and academic support. 

A fourth component is the university and corporate involvement. 
These provide us wuth resource speakers^ curriculum development, 
stafT development, shared equipment and facilities, summer experi- 
ences with staff and students. 

A fifth component is w^hat w*p call the summer student experi- 
ence, and this will be our first summer. We are working now on 
several possible projects to involve our students with over the 
summer. 

One of them is a pilot program on career development vvhich will 
include a 1-week paid work experience with one of the corporate 
sponsors. A second one would be a computer camp that will be 
done onsite at Dunbar with our students being paid computer aides 
in additional summer camps. 

Student orientation for new^ as well as existing students will also 
take place this summer. 

The summer staff experiences are going to include curriculum 
development for new and existing stafT; General Motors Institute, 
wb.ich is a summer orientation for new staff; and staff develop- 
ment, a look at teaching techniques, individualization techniques 
for the gifted and talented. 

We at Dunbar High School are certainly ver\* proud of the educa- 
tional opportunities adherent in this public-private cooperative 
educational effort. 

I would like to thank the committee for listening, and I am cer- 
tainly willing to answer any questions that you might have. 
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Senator Mathias. l/*t nn* ^isk you just one question because I 
have been interrupting you with quoytions as you wont alon^^. Is 
there anything in tl.^ business response that you vt'ould like to see 
difTerent or improved? 

Ms. RicHAKDSON- 1 think one of the very positive things about 
business is that they have been very wiping to provide things that 
we porceive as needs. We have not had any corporate sponsors and 
said that they think we out;ht to do it this way. They have worked 
with us in developinj; pro^^rams, and they have been more than 
willing to provide the expertise and to ^'o in the direction that we 
tof;ether.tb.ought they should go. 

Senator Mathias. 1 am interested that you say that because that 
realty reflects the business attitude as expressed by Mr. Kleisner 
that there is a good communication between you. To get it from 
both sides is un encouraging thing from my point of view, sitting 
here in the middle. 

Thank you very much for your testimony. Without objection, u 
copy of your entire prepared statement wnll be inserted in the 
record at this point, 

[The prepared statement of Ms. Richardson follows:] 



Mr. Chnirm:m :ind mt^mlwrs of tho committee, my n«me is Judith Richardiion, 
and I sizn o miithematics und Ci>mputi7r sck^ncv t<.*ochc*r in iht Pu**Ent:inc'erinK Pro 
t:nim ;it Dunbar KiKh Schtxil, Washintrton. DXl In my carct^r as an t^duc^itor, I ha\;e 
studi*?d tOttVfcrd an lidvanced denrv*.*. wrltttin y miith ttxt a'^ woll a^i math ond com- 
puter ti<;ienw curriculum* si.*rved on a teacher irainer and classroom teacher on both 
the hiph school and collejie lev^els. I am currently scni^inn as a part time university 
instructor and educational consultant to a business firm. 

At a time when public education is under such clos^e scrutiny, it is a pleasure as 
an educator to be involved in a protTram thai promotes and maintains high aca- 
demic standards; one that requires four years of science and mathematics as weW as 
enplish and history. A prot:ram that is committed io producing competent and mar- 
ketable graduates.* The Dunbar Pre-EnCineerinp High School in alliance with busi- 
ness and local universities has established a strong educational environment that 
provides each student with an academic support system, social role models, career 
education and vt*ork and univeniity experiences. 

The Pre-En^n nee ring Hiwh School (P.E.H.S.I at Dunbar was established to famil- 
iarize and prepare hi(rh potential ninth jn'^ers for careers in engineering — a field 
whose projected job openings will continue at more than double the number of grad- 
uates. Through an intensive course of study, a variety of experiences, high expecta- 
tions and motivational exposure, the P.E.H.S. aims to develop resourceful, self'acti- 
vatin^, w^elUrounded tiraduates who c^in analyze newi- situations, make apj>r!jpriate 
decisions and communicate their ideas effectively. The Pre-Engineering High School 
was established to implement ihe following objectiv'es: prov^ide an intensive course of 
study which emphasize!^ mathematics, science, and communication skills; arrange 
corre3ated experiences and resources which enhance student interest: emphasixe the 
analysis-synthesis and application levels in problem solving: utilize some of the 
nevt^er individuali/.ed instructional techniques that have been demonstrated to be ef- 
fective with hich ability students: set specific goals for each student and assist them 
in meeting these goals: require students to master certain competencies in each sub- 
ject area thus allowing for a continuous program approach: structure experience 
which increase self-esteem, self-discipline, and risu Its-oriented practices: organize a 
daily schedule to accommodate tutorials, counseling, and advisory sessions both 
group and individual: plan for Advanced Placement and enrichment courses for 
Hth and 12th frrade student*;; establish a standardised tesiing^ profTram; and buJid in 
and regularly feature workshops and seminars which will relate to, support and 
extend classroom instruction. 

The Pre-Engi nee ring High School Program was desi^jned to produce competent 
in*aduates who are able to compete in major universities and in the work piace. 
Toward this end, the faculty was especially selected and trained in a four week 
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Hummer i*3(p*rt<«ncr (it (jt*nt.Tui Motors Irutitute in Flint, Michigan. Here progn^am 
teachers K^mt^^J l>^>th «t.(i<li*mjc cM^irichm^nt and valuable inaight Into the cognitive 
skills desired by universitit^ and industry. 

Students also were especiaJJy eejectod from top eighth grade applicant^ who were 
tested, interviewed and selected. New students attended a week long summer orien- 
tation session. In September, these students became the only cjass of ninth grade 
studenu at Dunbar Senior High School, 

The organisation of the Pre-Engineering High School can be broken down into six 
integral parts, 

(]} intetisive Academic Program. — The intensive academic pfOgram emphasizes 
continuous progress, strong laboratory experiences and effective communication 

skilli^, 

COURSE OF STUDY FOR GRADE 9 



8 ain Algetifa f Ms. J. Richafdson. cwdmatOfH 

1st Physical soence Ws. I, Usion, Soence Oeparlment 

Www history , Ms. i Cotteyn chairman. Sbciit SUidies. 

3d ^ ..H„.. Ptiysical *duc3tion Mrs. L Matthews, Ptysical Education Department 

3d Pfejsonal typimg _ Mis. A. Wkinsoa Busirwss Department 

4Th. . tUNCH 

5tft.. . - English 9 Mfs. L HeartL Wsh Oeipartment 

6m EnsiiMerimg drawmg Mr, L SimSn Mathematics Department. 

6tft CoflWief sdenoe j _ Hi JL Rcharctson, coordinator, 

m Eier:ive » „ „ Dunbar iacuhy. 

y.\h 10 4 p.m Seminars, tutorial counsdini aciiv- Business antf oommuntty resource people and Dunl^ 

ilies (computer liiefacy MWF). facuhy. 



* [IMtvn FreKn \. 5tunts« I, AttosfUtt I and Air Ffjne HmMms 

{2} Adjunct Classroom Experi^nte. — Speakers provided by business and university 
or career selection, study skills^ test taking technic|ues, positive attitudes. Field trips 
to science installations technical work environments. Enrichment seminar 
series in science, engineering* space, creative writing, mathematics and communica- 
tions skills. 

(3) Mentor Prograrru — The P,E,H,S, Mentor ProRram is a volunteer effort that 
paiis engineers and professional employees from P.E,P*CP.« U,S, Navy Yard and 
Bowie State College with ninth grade P,£,H,S. students. The mentor is an adult role 
model who tn an informal setting provides much needed moral ^d academic sup- 
port, 

(4) Corporate and University Invotvemeni. — Resource speakers; curriculum devel- 
opment: staff development; shared equipment and facilities; summer experi- 
ences for staff and students- 

(5) Summer Student £rpenence,— Pilot program on career development including 
a one week work eitperience. Computer camp for students with employment as aides 
in additional summer camps* Student orientation for new and existing; students, 

(6» Summer Staff Experience* — Curriculum development; General Motors Institute 
summer orientation; and staff development — indmouaii2ation technicjpes for gifted 
and talented. 

We at Dunbar High School are i;ertainly very proud of the educational opportuni- 
ties inherent in this public/ private cooperative educational efforL I want to thank 
the committee for listening and am cert^nly willing to answer any additional ques^ 
tions* 

Senator Mathias, Perhaps we could move on to Ms* Nancy Hill 
who is a student and who sees this as the ultimate consumer of the 
program and then come back with some additional questions* 

Ms. Hill* 

TESTIMONY OF NANCY L* HILL, STUDENT OF ENGINEERING. 
DUNBAR SENIOR HIGH SCHOOL 

Ms. Hill* Good morning, Mr* Chairman* My name is Nancy L*.. 
Hill, and I live in Southeast Washington, D*C* I currently attend 
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Dunbar Senior High SchooK which is located in Northwest Wash- 
ington, D.C. I am the president of the ninth grade preengineering 
pro-am which is housed in Dunbar High School. I am a member 
of the student government at Dunbar and a member of the Metcon 
Engineering Club. 

My favorite subjects are science, algebra, English, computer liter- 
acy, engineering drawing, and French. My interests include read- 
ing, medicine, drama, and music. My career goal is to be a medical 
doctor or an engineer, whichever I find to be the most exciting. 

The preengineering program at Dunbar Senior High School has 
many advantages over regular school programs. The fact that each 
of the students in the program takes eight classes per day indicates 
the abundance of knowledge we receive. 

Being in the preengineering program allows us to take many ex- 
citing and enriching field trips* have access to many professionals 
in the engineering field, and allows us to participate in other pro- 
grams outside of Dunbar. 

Although my career goal is to be a medical doctor, the program 
exposes me to many other careers other than medicine that I 
might take up in the future. The program also allows me to meet 
professionals in engineering, business, and education. 

The numerous field trips give us hands-on exposure to engineer- 
ing. They allow us to venture into the wide world of opportunity. 

Through our contact with mentors and engineers, we get first- 
hand information from those who do the actual work. We are al- 
lowed to call them at any time to talk about any problems that we 
might have. 

I eiyoy participating in the preengineering program at Dunbar. I 
chose Dunbar's program because it offered the best academic 
courses, an excellent variety of extracurricular activities, and an 
understanding and supportive staff. 

My courses include physical science, algebra, English, typing, his^ 
tory, engineering drawing, French I, and computer literacy. It took 
me a while to adjust to 8-hour school days, but now I fully eryoy 
each and every one of my classes. 

Engineering drawing and computer literacy are my special 
classes. My engineering drawing class enables me to learn architect 
rural and drafting skills. My computer literacy class teaches me to 
use computers which are a very large part of our society today. 

Our preengineering program has connections with business and 
colleges. These businesses include IBM, General Motors, and Pepco. 
IBM has donated to us 10 personal computers. GM and Pepco, as 
well as IBM, have sent us an abundance of information pertinent 
to engineering. Each of our sponsors provide the mentors who are 
standing by to help us in every way they can. 

Howard University, the University of the District of Columbia, 
and Bowie State University are all part of our learning also. They 
allow us to borrow laboratory equipment, they have sent speakers 
to talk with us about careers, and they also have offered to help us 
jvith our schoolwork. Many companies and utdversities like these 
ire very interested in our unique program. 

The fact that the preengineering program is housed in Dunbar 
Senior High School gives the students a variety of academic 
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courses as wc-H as the opportunity to participate in extracurricular 
activities. 

Although I am with the program students for math, English, sci- 
ence, history, et cetera, I can at the same time be with nonprogram 
Dunbar students in my elective, sports events, student government, 
and so many other things that are necessary to shape a well-round- 
ed student* 

Through my participation in the preengineering program, I have 
participated in activities and outside programs which I would not 
have without being a part of the program. Some of these include a 
reception at the Vice President of the United States' home in 
which I was one of 10 students selected from the entire District of 
Columbia, and the heart research program in which I will be work- 
ing in a hospital research laboratory this summer. 

Dunbars ninth grade preengineering program has greatly bene- 
fited me. It has exposed me to mjiny new things which have given 
me an entirely new outlook on life. The program has broadened my 
path to the future. 

Senator Mathias. I am extremely interested that you say that al- 
though you live in Southeast you chose to go to Dunbar. I am won- 
dering how* the word gets around among the students that a 
progam like Dunbar s is available. How did you hear about it? How 
did you make the choice? 

Ms. Hill. Well, I received a brochure in the mail explaining the 
preengineering program^ its courses^ and activities. Dunbar offered 
courses of engineering and drawing labs that other programs did 
not. 

Senator Mathias. You got it through the mail? 
Ms, Hill. Yes. 

Senator Mathias. Let me ask Ms. McKenzie this. Does this go to 
all high school students? 

Ms. McKenzie. That information Hoes to students who seem to 
have the ability to handle such a rigorous program. For example^ a 
principal or counselor can go into the f.le for students who have 
strong backgrounds, and then they recruit. 

Senator Mathias. So, the talent scout looks at records. 

Ms. McKenzie, Yes. 

Senator Mathias. And your computer system is advanced enough 
that you have that ability? 
Ms, McKenzie. Yes. 

Senator Mathias. That is extremely interesting. 

Let me ask Ms. Hill this question. How do you think your in- 
volvement with businesses, on .field trips» and otherwise, helped 
you to understand engineering? 

Ms_ Hill. How has my involvement with businesses 

Senator Mathias. How has this program helped you in approach- 
ing the study of engineering? 

Ms. HiLu My involvement with businesses and outside schools 
enables me to obtain excess knowledge pertaining to engineering 
and allows me to get hands-on experience using materials donated 
to our program. 

Our corporate sponsor sponsors most of our field trips which 
gives us an opportunity to observe the work of actual engineers 
and makes us realize the importance of our preengineering courses. 
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Senator Matiiias. You memiuned mentors. Ms. Richardson also 
mentioned mentors. Let nic ;isk Ms. Richardson this question. How 
much time does the mentor have with the students? 

Ms. Richardson. Each mentor who has said that they are inter- 
ested in workinf: with a student establishes what time they have 
available. They meet either informally with the students or 
through telephone contactfi. So, the students have their home 
phone numbers as well as their work phone numbers, and they are 
on call and can contact them at any time during the day or during 
the workday. 

Senator Mathias. Does that work pretty well. Ms. Hill? 

Ms. Hii.L. Yes. it does. 

Senator MathiaS. Do you like that system? 

Ms. Hill. Yes. 

Senator Mathias. And it is a backup to your normal teaching ex- 
f)erience? 

Ms. Hill. Yes. We get help with our homework, and I call niy 
mentor. Reggie Henr>\ and he helps me with my reports. He re- 
turns my phone calls, and sometimes I just call him for advice. 

Ms. McKenzie. For some students to make a commitment to en- 
gineering is a very long-range goal and one that they are not used 
to. Sometimes the parents don't have a sense of it. We are very 
pleased with the mentor program because these are people who are 
in the field and have committed themselves to working with one 
student. They have committed themselves also to stay with the stu- 
dents through the 4 years of the program. So they develop, I think, 
ver>^ good relationships 

Senator Mathias. So it becomes a personal insight into the stu- 
dents" abilities and needs as well as just a purely professional ap- 
proach. 

Ms. McKenzie. Right. 

Senator Mathias. Let me ask Ms. Richardson whether or not the 
long days work out pretty well for both the students and the facul- 
ty. Ms. McKenzie said that the new teachers contract looks to a 
half hour extra per day. Hov; do the teachers react to that? 

Mr. Richardson. I thirik the teachers that are onsite at Dunbar 
are committed to the program. What we have right now is volun- 
teerism going on. It is a program that is being piloted. We have not 
tried it before, and it is not in the union contract. 

We come onsite early. We stay with the students all day long^ 
and then we leave after that last class at 4 p.m. So, to do this we 
had to make an educational commitment to try to pick some sub- 
jects that the students would be interested in^ to involve them all 
day long. It became a commitment of the faculty as well as the stu- 
dents. 

Senator Mathias. I think this is really an extraordinary pro- 
gram. If Nancy Hill is a representative student, and you get a gen- 
eral student response that is as enthusiastic as hers, and if Ms. 
Richardson is a representative teacher, it does reflect the commit- 
ment to a new idea and a new pr<^ram. If the business community 
is as responsive as Mr. Kleisner indicated, I think maybe we have 
got something here that is really worth everybody's time and inter- 
est. 
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I think I can say for the other members of this committer that 
you will get a hiKh deKree of support from us, and this record will 
be available to the other membert) of the committee, and I think we 
will make sure that enough Members of Congress outside the com- 
mittee see it, and you will continue to get the level of support that 
you need. I certainly will try to make that possible. 

I am very fjraiefut to each of you for beinf? here this morning. I 
appreciate it. 

The subcommittee will ^^itand in adjournment. 

(Whereupon* at 12:10 p.m., the subcommittee was adjourned* sub- 
ject to reconvene at the call o( the Chair.J 
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